S | - s~ 120 /ummergowmtsirighyzon
: LT ey : '

wmmm _

SR wRE| -
2. fdem, _
weg R, soe R,
SR | : AR
ey e a1 T e ﬁﬁw‘rﬁﬁmﬁ 2049
g “Rvafensm srgam o, Reafieren ot werfieverdt & Rt o Gy
M ol A Py &g ~mem oo oo swwr Rur ¥ o

: | ¥G-XEE ¥ o Sy W R, 2018”7 @ v 3 ' '
FHERA 3 Pgfi 3 g sk e SmEe fienr § Wil B YE-vEE 3 o I
wed] REm 2010 @ AT @Y wamew G600,/ FeaR—1-2019-48(1 14},/2010
FSi5 28 T, ‘20te grer weTRy  SfciRus ol W el © i we R BT @

- awrld vl v feafewnd @ ol @ Rl @ el ¥ an R o a
frota Torm war e SR o woy Rvefery sRifrm, 1973 9 aRT 50 P I 6) B
w«nﬁmw@w-wﬁmﬁwmmgﬁwm-ﬁwﬁﬂmﬁ@ﬂ%
Rl 4 wfafe o) g o T RwRareg & R o) o R A
WA XA A PR g Rl 50 S, 2010 W d SIIUET TR W B SR per
v B fade R | . |
2= ST ARG & srgaret ¥ v fvaReedl @ wr w uRPRE ¥ whhii o
Irgurer e W Bl FriRe gwaredn e a8 @ mY #) am sew 9w wiow
Rreafdenera sftifrm, 1073 &) umy s &) ITAR {6) B AT T GYFR FT NG TR
F1 A HRA B a T Reafens @ waw oRfroely o urende HE~600,/
UOR-1-2043—16{114) /2010 R7H 26 T, 2010 H oRwfra wef v@ wRwst @ anf
et orger o, Rvafter i ToRemE § Rt sk o A st
& Frafis 3 om. oo gor SRR R ¥ A D veevE i o wum e
faferam, zaﬁa"ﬁﬂﬁmam#$MQmmmmmﬁ|-m‘
TG00 / ART—1~2019—16(114) /2010 AR 28 S, 2010 @ weod & Frftfer oRfRar @
ol Wera &) | . & |

W—W i

Casdin



T~

; -

~ . (1) / R 42019 RIS

4
2=

3—
y o
5—
8_.
?_.
B
Q-

10_ :
11—

12—

1

e, ARE TRER, W A Rirre Haed, o R B 7§ it

fret Friae, Rdeem, S RIE R SER w9, FeTeEs |
e arfr woa R ST, SR R '
fr (o) e SHTT-41, S VAN MIAL

WRERT ST, I e R, SRR YRS WAL . o
R e, SR TRy U g e iR iR wE, @S #1379 R 9

ME HIEH |
s
(B gRR RiE)
aRiRE

A



»

Al GOVE ' DRDER Y £ -16(114)/2000-DATED 15 OCTOBER, 2019
First Statutes of the State Unlverstties of Uttar Pratesh established under the Uttay Pradesh
State  Unlversities Act, 1973 in reference to "UGC Regutations On Minimum Quallfications For
Appointment Of Teachers And Other Academic Staff in Wniversities And Colleges. And Measures For The
Maintenance Of Standards In Higher Education, 2018"

"GC. Regulations On Minimum Qualifications For Appointment Of ‘Teachers And Other
Academic Staif in Universities And Colleges And Measures: For The Matntenance Of Stanidards' in.Higher
Education, 2018" has beeti Issued by UGC vide fts. notification No, F.1-2/2017 (EC/PS),in exercise of the
powers conferred under clause {e} and {g} of subsectioni{l} of Section 26 read with Section 14 of the
University Grants Commission Act, 1956 {3 of 1956), and in supersession of the “UGC Reguiations on
Minimum qualifications for Appointment of Teachers and dther Academic Staff in: Universities and
Colleges and Measures for the Maintefiance of Standards-In Higher'-Educauen:am’" {Regulation No.F.3-
1/2009 dated 30th.June, 2010) together with all amendments made therein from time te time by the
University Grants Commission. - : .o il :

- {1 reference to WGC regulations 2018 Departrnent of Higher Educatton; Govemment. of Uttar
Pradesh has adopted the sald UGC regulation, 2018 vide Government order na.600/70-1-2049-
16{114)/2010 dated june 28, 2019 {Appandix-IV] as under :- : '

Short title, application and commencement: _

4.  These shall apply to every University -established or Incorporated by or ungier Uttar Pradesh
Act, every tnstitution. including a Constituent or.2n affilisted College: recognized: by, the:5tate:
Universities, and institution deemed to bea Universitles.

2 These shall come into force from 28™ June, 2019,

3, Pay stales as notified by the Government of india notification dated November 2, 2017 and
November 8, 2017 has been adoplsd by Government order no.1124/70-4-2018-
_358{ViQVeOAa0)/2018 dated Septemher 13, "Zowﬁa.ppuad‘lx-\f). ' v

4.  Age of superannuation shall be as provided:by erders.of State Government issued. from timete
time. :

5,  Appsintment of retired téachers in State Universities on the basis of honorarium shalt be-made
under Govérnment  order no.13’;201—3}09[:-‘:’0'-1-2018-1‘6{58}jzw?' dated January 18,
2018{Apgendix-vi}. Simlarly Appointment of retired. teachers in the colleges affllated to the
State Universities. on the basis of hanorartum shall be made under Government. order”
10,269/70-2-2014-16(246)/2010 dated Aprfl 24, 2014 as amended vide Govérnment order
n0.3/2018/06/70-1-2018-16{58§/2017 dated Jaavary 18, 2018(Appendix-Vii). )

6. The Minlmum Qualifications for appolntment and other service conditlans of University and’
College teachers, Librarians, and Dhrectors of Physical Education and Sports as 4 measure: for

. the meintenance.of standards in higher education, shall be a5 provided In these Statutes.

7. if any Univesity contravenes the provislons. of these Statutes, the State Government after
taking Into consideration the cause, if any, shown by the University for such. failure of
contravention, may withhold from the University, the grants proposed to be made. out of the
Fund of the State Government. '

8. In UGC Regulations, 2018, the Ph.D. Degree hias been made a mandatory qualifications for

ditect recruitment to. the post of Assistant Professor in Universities with effect from
01.07.2021. This regulation may be adofited in Wttar Pradesh.after calculation of avaitability of
Ph.D. Degree holders. in'the State. ' '

MINIVIUM QUALIFICATIONS £OR THE POSTS OF SENIOR PROFESSOR, PROFESSORS AND
TEACHERS, AND OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND REVISION OF
PAY SCALES AND OTHER SERVICE CONDITIONS PERTAINING TO SUCH POSTS-

The minimum gquallfications for -appeintment and other service conditions of University and
College teachers and cadres of Uibrasians, Dlrectors of Phy‘sicai'Eduéatldn and Sports foi malntenance of
standards in higher education and vevision of pay-scaies shallhe; =
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2.2

:

For the purposes of direct recruitment to teachi ng posts in disciplines relating to university and.

colleglate education, interalia in the fields of health, medicine, -special -education; agriculture,

veterinary and allied fields, techmical education, teacher edugation, norms or standards laid
down by authorities established by the relevant Act of Parliament under article 246 of the
Constitution for the purpase of co-erdination and determmatvan of standards in institutions.for
Higher-education or resestch and scientific and technical institutions, shall prevaik;

i. Provided that where no such norms and standards have been ‘laid down by any:
regulatory authority, UGC Reguiations hereln shalt be applicable till such time as any
narms or standards-afe prescribed by the appropriate reguiatory autherity.

_il. Provided further that for appeintment to the post of Assistant Prafessor and equivalent
positions: pertaimng to disciplines. ln-which the Natlonal Eigibility Test (NET), conducted
by the Untvetsity Grants Commission or Council-of Scientific and Industrial Research as
the case may be, or State level Eligibility Test (SLET) or the State Eligibility Test
{SET},conducted by bodles accredited by the UGC for the said purpose,. qualifying in
NET/SLET/SET shall-be an additional requlmment.

F[ecmltment and Qualificatlons

“The direst recruitment to the posts of Assistant: Professar, Associate Professor and:Professorin
‘the :Universities and Colleges and Senlor Professor in the Universities, shall be on the basls of

‘merit through an all-india advemSement, followed by selection by a dulyconstituted Sefection
Committee as per the provisions made undel The Uttar Pradesh State-Universitles Act, 19?3 as
amended from time to time, )
The minimum qualifications required for the post of Assistant Professor, Assoclate Professor,
Professor, Senlor Professor, Princlpal, Assistant Librarian, Deputy Librarian, Librarlan, Assistant
Director-of Physical Education and Sports, Deputy Diractor of Physical Education and Sparts and |

‘Director of Physical Education and Sposts, shall be as specified by the UGC Regulations On

Minimum Qualifications For Appointment Of Teachers And Other Academic Staff In. Universities '

And-Colfeges And Measures For The Maintenance Of Standards In Higher Educatttn, 2018,

The Natioha! Eligibiity Test (MET)-or an accredited test {State Level Eliglbility Test SLET/SET)shalt
remain.the minimum eflgibility for appointment of Assistant Prafessor and equlvatent, positions:

whesever :provided in these Statutes, Further, SLET/SET conducted by Uttar Pradesh shaft be

yalid as the minimum eilglbmty for direct recrultment to Universities/Colleges/institutions in the

yttar. Pradesh only:

Provided that candidates who have. been awarded a Ph.D. Degree In accordance with
the. University Grants Commission (Minimum Standards and Procedure for Award of
M:Rhil. fPhD Degree) Regulation, 2009, or the University Grants Commission (Mihimum
Standards and Procedure for Award of MPhil/Ph.D. Degree} Reguiation;2016, and their
subsequent amendments from time to time, s the case may be, shall be exempted from the
requirement of the minimum: eligibifity condition of NET/SLET/SET for recrultment and
appointment of Assistant Professor os any equivalent position in any University, College -or

" istitutlon,

Provided further that the award of degree to candldates reglstered for the
M Phil/Ph.iprogramme prinr 10 July 11, 2009, shall be governed by the provisions of the then
ex!stlng Ordinances / Bye-laws /-Regulations of the Institutions awarding the degree. All such
PhiD. candidates shall be-axempted from the requirement of NET/SLET/SET for recruitinent:and.
appointment of Assistant Professor or equivalent positions in Universities/Colleges/Institutions.
subject to-the fulfiliment.of the: following conditiens: '
a) Thie Ph.D. degree of the candidate has been.awarded in reguler mode only;

.b}-. ‘The Ph.D. thesls: has.been.awarded by at least twp external examiners;

<} An open Ph.D. viva véce of the candidate has-been conducted;
d) -~ The-candidate has published two research papers from his/her #h.D, work eut of which
at least one is.in-a refereed Journal;

(R0
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e} The candidate has presented at least two papers, based on his/her Ph.D, werk in
conferances/seminars sponsored/funded/supported by the UG/ ICSSRAESIR or any.
simifar agency. o '

The fulfilment of these conditions is to be certifled’ by the Registrar or the Dean {Academile

Affairs) of the University concerned. : ' :

i The clearing of NET/SLEY/SET shall not be required for candidates in suich disciplines for whigh
NET/SLET/SET has.not been conducted. -

2.3 A minhnum of:55% marks (or an squivalent grade in 2 point-scale, witerever the grading system
is followed) at the Master's level shall be the essential quatification for direct recruitment of
teachers and other equivalent cadres at any level.. o

ih A-relaxation. of 5% shall be aliowed at the Bachelor's as well as at the: Master’s. fevel for the.
candidates belonging to Scheduied Caste/Scheduled Tribe/Other Backward Classes (OBC{Non-
greamy Laver],iﬁlffesentlv"abled ((a} Blindniess arid fow vision; |6} Deaf and Hard of Hearing; (c)
Locomotor disability including cersbral palsy, leprasy cured, dwarfism, acld-attack victims . and
muscular dystrophy; {d) Autisin, inteliectual disabllity, specific learning disability and mentat
Hfiness; {e) Muitiple disabilifies from amengst persons under (aj.to {d} Including: deaf-bliindnessy
for the purpose of eligibllity and assessing good academic record for direct recrditment, The.
ellgibility marks of 559 marks {er an equivalent grade in -a point scale wherever the grading
system is followed) and the relaxation of 5% to the:categories mentloned above are permissible,
‘based only on the qualifying marks without including‘any grace fmark procedure: '

34 A relaxatien. of $% shell be provided, (from 55% to £0% of the marks) to the PhiD, Degree
holders who have obtaimed thetr Master’s Degree prior to 19 Septemiber, 1991

2.5 A refevant grade which is regarded as equivalent of 55%, wherever the grading system ls

_ folowed by a recognizad university, at the Master's level chall alse be considered valid,

2,6 The Ph.D, Pegree shall be a mandatory qualtfication for appointment and prumétlouto-th‘e past

of Prafessor.

k- 4 The Ph. B, Degree:shall be a mandatery quallflcation for appointrent and promaties to'the post

of Associate Prefessor.

2.8 The Ph.D. Degree shall be 3 mandatory qualification for promotlaﬁ'-to the post of Assistant

professor {Selection Grade/Academic Level 12) in Univers! ves, _
2.0-The time taken by candidates.to acquire M.Fhll. and / or Ph.D. Degree shall not be considered as
teaching/ research experience to be claimed for appointment to the teaching: posittons. Fuither the
pefiod of activé service spent-on. pursuing Research Degree. sirnuttaneously with teaching assignient
without taking any kind of leave, shall be counted as teaching experlence for the :plrpase’ of direge
recruitment/ promotion. Re‘gular'-fac,qlw merrbers-upto twenty per cent of the. totai-faculty strength
{exciuding faculty on medicat / matemity leave) shall be allewed: by their respective institutions to take
study leave for pursuing Ph.D. degree.
2.10 Quatifications: &

No person shall be appointed to the post of University and College teacher, Librarian or Biractor
of Physical Education and Sports, in any university establishad under Uittar Pradesh Staté Universities
Act, 1973, every |nstitution Including ‘a Constituent or an affiliated ‘College recognized by ‘the State:

Universities, and Institution deemed to be a University, if such person does not fulfil the requirements:

as to the qualifications for the appropiate post as provided in these Statutes.

3.0 Direct Recrultment ' -

3.1 For the Dlsclplines of Arts, Commerce, Humanlties, Education, Law, Social Sciences, Sciences,
Languages, Library Science, Physical Education, and Journalism & Mass Communijcation.

i. Asslstant Professor: ; : '

Eligibiitty (A or B} : : -

A. 1} A Master's degree with 55% marks (ar an equivalent grade in @ point:scale wherever the:
grading system is followed] in a concerne dfreteyant/atied subject from.an hdiap:U niversity, of
an equivalent degree from an accredited forelgn university. '

i) Besides fulfliling the above qualifications, the candidate must have cleared the. National
Eligibility Test {NET} cond ucted by the UGC or the CSIR, or a-simllar test accredited. by the UGC,
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- like SLET/SET or who -are .or have been awarded a Ph. . Degree in accordance ‘with. .t'h,'e_q-

. Universlty Grants Commission {Minlmimn Sta ndards.and Procedure for Award of M.Phil./Ph.D, »
Degree) Regulations, 2089-0r2016 and their smendments from time 1o time as the case may be
exernpted from NEY/SLET/SET : - '

Provided, the candidates reglstered for the Ph.D. programme prior to July 11,2008, shall.
_be governgd by the previsions of the then Statutes awarding the degree and such PhD;
_candidateés shall be exémpted from the requirement -of NET/SLET/SET for irecruitment and

" appolntiment of Assistart Professor or equivalent posltion sdn-Universities/Colleges/ivistitutions
subject to the fulflliment of the following conditions -

a}  The Ph.D. degrée of the candidate has been awarded in a regular mode;
b) The Ph.D. thesis-has been-evaluated by at least two external examiners; '
¢) Anppen Ph.D, viva voce of the candigate has been conducted;
d} The Candidate has published two research papers from his/her PhD, work; out. of
_ which at least-ene is-na refereed journal; - _ "
. ¢) . ‘The candidate has presented 2t least two papers based on hisfher Ph-D work I
' conferencesfsem Inars. sponsoredffunded/sipported by the .UGC/ICSSRY CSIR' er.any
similar agency. _ ;
The fuifllmerit of these conditions is to be certified by the Registrar or the Dean
{Academic Affairs) of the University concerned. - ‘ '

Note: NET/SLEY/SET shall also not be required for such Mastérs. Programmes. in
-gisclplines for which NET/SLET/SET Is not condusted by the UGC, CSIR or simtlar testaceredited
by the UG, like SLET/SET, : -

g A ‘. QR
B. The PR.D dégree has been pbtained from a foreign university/Institution with a ranking among
top'S80 in the: World University-Ranking tat any time) by ahy ope of the following:
iy GuacquareiliSymonds [QS)
tily the Times Higher Education {THE}or
(i) the Academic Ranking of World Unlversities (ARWU) of the Shanghal Jiao Tong

University {Shanghal). '

‘Note:The Acadernic. score as specified in Appendix i (Table 3A) for Universities, sid

Appendix 1l {Table 38) for Colleges, shall be-considéered for short:listing-of the sandidates:

“for Interview only, and the selections shall be based only on the performance i the

o interview.
W, Assoclate Professar:
Eligibllity: ;
i) A good-academic regord; with 2 Ph.D, Degree-in the concernedyallied/relevant distiptines.
il A Master's Degree with at feast 55% marks (or an; equivalent-grade:in a point-seale, wherever
the grading system is followet), _

_iii) A minimum of eight years of experience of teaching and/or research in‘air academic/resgarch
position equivale ht.to that of Assistant Professorin a {niversity, Coliege or Accredited Research
Institution/industey with & minimum of seven publications in the peer-reviewed or UGC-listed

“jovuenals. ang a total research score of Seventy five (75} as per the crlteria:glven in.Appendix I,
Table 2. 1. ' '

Professor:
“Eligibliity (A or B} : N ; :
A: 1) An eminent scholar having a Ph.D. degree in the concerned/allied/relevant discipline, and
- published work of high quality, actively engaged in- reseaich with evidénce of published
work with, a minimunt of 10 research, publications In the peer-reviewed or uGCHisted
Journals-and a total research score of 120 as per the criteria giver inAppendix i, Table 2.
) A minimum of terf years of teaching experience in university/cotlege as Assistant
ProfessorfAssociaté Professor/Professor, arid for research experlence.at eq ulvalent Jevel at
the University/National. level Institutions with: evidence of having successfully guided

gocteral candidate.



o il OR ‘

_ B. Anoutstanding professional, having a Ph.D. degree in-the relevant/aliied/applied disciplines,
N from any academic Institwtions {not inctuded In A above) / ‘industry; who has made

significant cantribution to the knowledge in the concérned/aliied/celevant: discipiine,

. supperted by documantary.evidence provided he/she tias ten yesrs' expertence.

IV. Senior Professor:in Universities

Up 1o 10 percent of the existing sanctioned strength of Professars in the university may-be

appolnted as Senior Professor i the universlties, through direct racruitment,

Eligibility: ! .

i} An eminent schelar with good track record of high-guality research publications in
Peer-reviewed or UGC llsted journals, significant research contribution to the
discipline, and engaged in research supervision. _

i) A minlmun of ten years of teaching/research. experience as Professer or an

- equlvalent grade in‘aUniversity, Gollege or s institute of nationallevel:

lii} - The- selection shall be ‘based on acadériic achievements, fayourable review from
three erminent subjectexperts-who are.not 1ess than the-rank.of Senior professor-or.a
professer of at least ten years.experience. '

iv] Thé setection shall be based omten best publications in'the-Peei-reviewed or-UGC -
isted journals and award of Ph.D degrees {0 at least two candidates uindsr his/her
supesvision: during the last 19 years and intéraction with the Selection Committes

| constitutedias pier the UGC Regulations: -

‘W..Callege Prinai pal_."a!id'Prﬁies‘s_d?--[Prd{e'ssor's}.s'rat_le)

A Ellgloinity: : '

{1} Ph.D..degree :

(i) Professor/Associate Professor with a total service/ experience of at least fifteen yearsof
- teaching/research in Universities, Colleges and-other-Institutions of highgr.education.

() A minimum of 10 research publficationsin pee ryeviewed of UGE-Isted |ournais..
(v} Aminimum of 110 Research Scare.ps per Appendix ii;Table 2

_ Brovided that the geheisslfséijslﬁli}fy- eriteria forthe Principal of- unaided and self finariced.
colleges shall be-as provided by Govériment order: no. 6/2018/597/ 70-4:2018:46(223)/2015
dated August 16, 2018{Appendix-VII). : '

3.2, Music, Performing Arts, Visuat Arts and Other Tradttlonal Indtan Art Forms: like Sculpturs, et
1. Assistant Prafessor: -
Eilgibility, (A or B):
A _

k! ;Majste'n’s'ﬁ;egtqe with 55%. marks (ér.an equivalent grade in a point scale wherever grading
system i foliowed) In the refevant subject or an equivalent degree from an Indlan/forelgn
University, : ;

ii} Besides fulfilling the above qualifications, the candidate must have cleared the National
Elgibifity Test (NET) conducted. by the UGE, CSIR or simlfar test accredited by the UGC Ilke.
SUET/SET or-who are or have been awsrded a Ph..D..Degre g'lnaccordance:with the Uiiiversity:

Grants Commission (Minimum Standards and Procedure for Award af M:Phil,/Ph.D: Degree).

Regulations, 2009 or- 2016 and their amendme nts from thme{o time: as the case'may be.
Rrov!#ed—‘quhg,rﬁ;{gandid',a_tesi registered forthe Py, programme pilor taluly 11, 2609, shall be
governed. by the previsions of the then existiog Ordinances / Bye-Jaws: / Regulations of the.
Institutions awarding the degree and such Ph.D. candidates shall be axempted from the
requirement of NET/SLET/SET for recruitment and appdintment of . Assistant Professor or
equivalent .po__smo_h'a.._in.-Unimersit_lesfculleges /institutions subject to the fuifiment of the:
following:conidtiors: _ ' :

a).  Ph.D.degree hiasibeen awarded to:the candidate in‘aregularmode
b}~ The.£h,D; thesis has beer eveluated by atleast two extérnal examiners;.
¢l  AnopenPh.D. viva vece of the¢andtidate had been cond ugted;

- <o - e,
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d) candldate has published two.research papers from hisfher Ph.D. work,.out of which,
at least one is In-a refereed journal;
e}  The candidate Ras.presented at least. two research papets. based -on h1sjher Ph.D.

work in conferences/seminars - supported,fﬁmded/sponsored by the WUGC/AICTE
_ JICSSR or any.Other simllar agency.

Note 1! The fulfiiment of these conditions is to be certified by the Reglstrar of the

Dean {Academic Affair] of the Upiversity concerned.
Note 2: The clearante of NET/SLET/SET shall alse .not be required. for” sueh MBStBrS

Programmes fn:dlsclpiines for which NET/ SLET/SET is not conducted by the UGC, CSIR

o shmilar testaccredited by the UGC {like SLET/SET).
. ‘O y
B. A traditional or -a professional artist with highly commendable professional achievement in
the sublect concerned ha ving a 8achetor's degrae, who has;
i} stedied under 3 noted/reputed traditional Master{s)/Artist(s)
iiy ~Hasteen ‘A’ grade artist of AlR/Dacrdarshian;

fii) :Hes. the ability. to--explain;. with loglal reasoning the subject concemed and W) Has.

adequa te kiowledge to teach theory withiillustratiohs In the discipline concernad,
1I; Assouiate Professer

Bﬂgﬂ;lht\fl{ﬁi or B):.
R ' D ,
i}  Good academic record, with a doctoral degree.
i) Performing ability af 2 high professionat standard.
iil} Eight yeat's enpe,nence of teactiing in & University of CQ!Iege and /or of research iha
" University/natiopal lével Institution,. equal fo that of Assistant Professor in a
Yhiversity/College. -
iv) Has made a sighificant contribution to. knowledge in the subject concerned, as
evldepced by quality publications. : :
OR
B, A traditional or a professienal artist with highly-commendable professtonal achievement
having Master’s degree I the subject cancerned, who has:
i]: been 'A’-grade artist of NR.fDuordarsha n;
i) elght years” experierice of outstandlng performing achievement i the field of
specialisation;
) -experiencein designing of néw courses and for cunrleula;
iv) participated in National level Seminars/Conferences/Concerts:in reputed institutions’
and '
v} ability to explaln, with-logical reasoning, the subject -concerned and adaqyate
knowledga to-teach theonr with Hlustrations in'the sald discipline,.

IIl. Professor +-
E‘Ilg'thltl_t?,(;&:q'r. 38
A
f):An-eminent scholar having-a doctoral degree
#i} Have been actively engaged in research with at least ten years of experience-in teaching
in University/College and / or research.at-the Univers ity/National levaliastitutions
itij Minimum of 6 research publications.in the.peer-reviewed or: UGC-listed journals;
Iv} Has a totat research ssnre ef 120, as per Appendixil,Table 2.
OR

B. A traditional or a professional artist, with highly- cmmmendable professnunal achievement. in

the subject concerned,
1) Having Masters degree, inthe relevant Subjed
li} Has'been ‘A'-grade. artist of AlR/Dosrdarshan
i} Has Ten years of outstanding performing achievements.in the field of specsaﬁsatzen

PR v
A\
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Iv} Has made significant contributions in the field of specialisations and ability to guide
v) Has participated in Natlﬁna_!{ International -Semirﬁfﬁ[ﬁoh’!erenjcé'sl"=Wérkstinpsjtbm$er.t§-'
ang/ or vegipient of Nationalfliternational Awards/Fefiowships; :
vi) Has the ability to explain with logical reasoning the subject congernad, and vit) Has
adequate knowledge to teach theory with |ilustrations in the sald discipiine.

3.3:Drama Disclpline:
I Assistant Professor

A.

ENigibifity (A or B)

i} Master’s Degree with 55% marks {or an equivalent grade in & point scale wheraver
grading system is foliowad} in the relevant subjest or an equivaient degree from. an
Indlan/foreign University. - - :

if) Besides-fulfilfing the above qualificatians, the candidate must. have cleared the Natlong!
Eligibility Test (NET) conducted by the UGC or the CSIR or-a similar test accredited by the
UGE, Ilke SLET/SET of who are or have bieen awarded 2 Ph.D: Degree in dccosdarics with

. the University Grants Cominission {Minimum Standards and Procedure for Awaed of’

M.Phil./Ph.D, Degree)-Regulasiens, 2008, or 2016, and their amendments fromytime (o time
as the case ray be. ,

Provided. further, candidates registered for the Ph.D. programme, prdr to Juty
11,2009, shall be goveried by. the provislons of the then exsting Drudinances/Bye-
laws/Regulations of the institutions awarding the degree and such Ph.D. candidgtes shail
be exempted from the requirement of NET/SLET/SET for recruitment and appolntment of
Assistant Professor or equivalent positiens in Univers ties/Colleges/Institutions, subject to
the fulfillment of the Following corditions.- :

a) The Ph.D. degree of the candidate has beenawarded in-the regular mods;

bj The Ph:D. thesls-has been evaluated by at’least two gxternat exaniiners;

¢} An open Ph.D; viva vace of the candigate has.been conducted;

d} The candidate has published two research papers from his/her Ph.D. work. out of
which at feast one must.be in 2 refereed joucnal; .

- g) The candidate has presented atieast twe research papers based on His/her PO, work
in conferences/seminars. supported/funded/ sponsered by the UGC/CSIRACSSR orany
other similar agency. :

" Note: _ : .

1, Tie fuifilment of these conditions is to he cartifled by the Registrar or the Dean

[AcademicAffairs) of the University congerned. -

2. NET/SLET/SET shail also not be requtred far such Masters Pro grammes in.disciplines. for

which the NET/SLET/SET is not conducted 'by the UGL, CSIR or similar test accredited by

the UGC, fike SLET/SET. : ' '
OR

B, A traditional or a professional artist with highly commendable professional

achievement in the concerned subject, who has: :

i) -been a professional artist with thiee years’ Badlielor degreefPost Graduate
Diploma, with 55% matks:{or an.equivalent grade In 3 pioint-seale ‘Wherever the
grading system is followed), from the National School of Drama, or-@ny other such
Institution in india.or abroad; :

iy five years of regular acclaimed performance. at regional/ natianal/ Intarnational
stage, supported by evidenge; and

it} the-abitity to explain, with jogical reasoning, the subject co neeined and adequate

* knowledge to teach theory with illustrations in the discipline concerned.
1. Asscciate Professor: '
Eligibility (A or B) :
A,



i}

i),

i,

B. A _tcaditmnat' or a professional -artist, having highly commiendable professignial
achievement in the-subject concernied, hias a Master’s degree, who has!

g

- institution; " Including experlerice of guiding research at the dogtoral level, with - - -

8

A :goodj:ac_ade_mic record, having a Ph.D degres with p.en‘o'r.m!ng -aBiIitya of 'hig,h‘.
professional standard as certifled by -an. Expert Comniittee- constituted: by the 5

University concesned for the said purpese:

. Eight years experience of teaching in.2 Yniversity/College andf or research in.a
University/nationallevel [nstitutions equal to that Of Assistant Professor na
universlty/College..

A sigrlficant.contribution to knowledge: in the subject congarned, as evide need
by the.guality publications. : '

OR

i} Been recognisedartist of Stage/ Radio/TV;
fi)  Eight yearsiof outstanding perforrange in the fleld of specialisation;
iii) Experience.of designing riew coursesa nd for curricula;
W) Participated inSeminars/Conferencesin reputed institutions; and
¥} The abliity. to-explain with iogical reasoning the subject concerngd and adequate
knowledge to teach theory with il ustrations In the sald discipline,
) Professor
“Biigibility (A or B} © g
. An-eminent scholar, having a dactorai degree, actively engaged in research with ten

years of experlence. in teaching and Jor research at 2 University/National-level

outstanding:performing achigvement in the fleld.of specialisation, with & minkmum of

& research publications in the peer-reviewed or UGC listed ‘journals, and’ a total

research score-of 120, as-per Appendix.||, Table 2.
: OR:

‘B, A tr.a;ji,tiqina‘l2-.-,éu'1¢3-.ja,pro!essional artist,. having highty commendable professiandl

achlevement:in-the subject ca ncernad. who has:
i) Master's degreé, I the relevantisubjeet;:

iy Ten.years:of outstanding pe rforming achievernents in the field of. specialisation;

iliy Made significant contribution in the: fiald of spectalisation iv) Guided research;

v) Participated in Natio nal/inteynational. Sem’mars;’Conferencesfwo:ckshops and/or
reclplent of Natienal/international Awarids/Feliowships;.

" yi).Ability to explain with loglcal reaso riing the sublject concerned;

vilj Adequiate knowledge to teach theory, with flustrations in the said discipiine.

© .34 Yoga Discipline
‘I.- Asslstant Professor:
. ‘Engibifity (A 07 B) : 3
A Good academic Tecord, with at jeast 55% marks {of an equivaient. grade In d

polnt-scaie wherever the grading system Is foliowed) at the. Master's degree in
Yoga or any other relevant subject, or an equivalent degree from an
indian/forelgn University.

-Bz,‘zsjidgs:-,,ﬁ}:!{l]l;g_g the above nualifications, the: candidate: must hiave clearad the .

National: EllgiBility Test {NET). conductad by the UGC, CSIR of a siriler test
accredited by the LUGC like SLET/SET or who are ot have been awarded.a Ph. D.
Depree in accordance with the University Grents Commission ‘(Minimum
Standards and Procedure for Award-of M.Phil /Ph.D, Begree) Regulations; 2009

_ or 2016 and thelr amendments.from time:to time. ' '
: : o]
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A Master's degree in-any discipline with at least 55% marks {or an: equivalent’
grade in @ point:scale wherever the. grading system is follpwed) and a Ph:D.
Degree In Yoga* in-accordance with the Uriiversity Grants Comniission {Minlmum
Standards and Procedurs for Award af M.BRiL/Eh.D. Degree) Regulations; 2008
ar 2056 and their amendsaents from time to time. as the case may be. *Note:
Considering the paucity of teachers in the newly-emerging field of Yoga, this
alternative has been provided and shali be valid only for five years from the date
of notificatian of these Statutes. .

II. ASSOCIATE PROPFESSOR
i} A good academie racord, with a Ph.D. degree in the subjact concerned
or in @ relevant discipline. : '
if) © AMaster's degree with at Jeast 55%-mat ks {pr an-equivalent grade ina
poltit-scale, wherever the grading system is foliowed),
iii) A minimum of eight years' experfence of teaching-and/ or research in'an

academic/research position. cquivalent to that of Assistant Profassor in
a University, Coliege or Acgredited Research: Ihstitutions/industry with
evidence of published work and a miniifium of 7 publicatioas 35 books
and 7 or reseacchfpeficy- papers in peerreviewed o UBE Hsted joureals
~ and atotal reseasch score of atieast Seventy five. (75}, as per the ariteria
given.in Appendix ||, Table 2.
IIl. PROFESSOR Eligibility (A or 8):

A. i} An eminent scholar with Ph. O. degrec In the subject concerned of o an
aflied/refevant subject and. published work of high quality, actively engaged in
research with evidence of ‘published work, with a rrinimutii of 18 publications :as
hooks and/-or research/policy papers ithe peer-reviewed er UGC listed journals and

a total research score of atleast 120-as per the criteria given in kppend_ixa,l!_ﬂ'ahle.x

i) A mihimurn of ten years. of teaching experience in a University/College andfor
axperience in research at the ' university/National level institution/industries, with
evidence of having successfully.guided doctoral ca ndidate. . '

or

B. An outstanding professional, with established reputation io the relevant fleld, who-
has made significant contribution to the knowledge-in the concerned/allied/ralevant
discipline, to-be-substantiated by credentials. ;

3.5 QUALIFICATIONS, EXPERIENCE AND OTHER: ELIGIBILITY ‘REQUIREMENTS FOR APPOINTMENT OF
OCCL PATIONAL THERAPY TEACHERS - '

l. ASSISTANT PROFESSOR:
A Bachelor's Degree in Oceupationial Therapy {B.0.T./8. Th.0:/8.0.Th}, Masters in

Gceupational Theragy (M.O.Th/M.Th.O./ M .S¢. 0.7/M.OT.), with-at least S5% marks

{or an equivalent grade in a point-scale wherever the grading system 1s foliowed),
from a recognised University ' ‘ '
13. ASSOCIATE PROFESSOR: '
f) Essential 2. A Master’s Degree i Qccupational Tharapy (MHO:T/MLO. Th/M.SC. BT ),
with eight years’ experience as Assistant Professor. 2

) Desirable: Higher Quallfication, including a Ph. B degree in any disoipline of

occypationgl therapy recognised by the UGC, and published work of high stand aid in
peer-reviewed or UGC- listed journals.
11l. PROFESSOR: )

i} Essentlal @ ‘Master's. Dsgree in  Occupational  Therapy Mors
M.Q.Th./M.Th.Q./M.S¢; 0.1.), with Ten years-of total experience. i Occupational
Therapy.

li} Desikable: Higher Qualification, such as ph.D. degree in any discipline. of
occupational therapy recognised by the UGC, and published.wa rk of high standard
in peer- reviewed or UGC- fisted jou rnals. :

— o K im-
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IV. PRINCIPAL / DIRECTOR / DEAN: , - . .
Essential; Master's Degree in Occupationa! Therapy {M.O.T./M.Th.0./ MOthy" .
M.Sc. @.T.), with fifteen years' experlence, whick shall include five years'
experience as Professor {Ocoupational Therapy).
Note: y “
" {i] The senler-most Professor in the institution shall be designated -as the .
principat/ Director / Dean. '
{il} Pesirable: Higher quaiification, like a Ph. D. degree in any discipline of
occupational therapy recognized by the UGC and published work of high
a standard In peer reviewed or UGC listed Journals.
3.6 QUALIFICATIONS, EXPERIENCE AND OTHER ELIGIBILITY REQUIREMENTS: FOR
 APPOINTMENT OF PHYSIGTHERAPY TEACHERS
© . L.ASSISTANT PROFESSOR;
... -Bachelor's Degr}a;e.:'_:}n Phiysiotherapy (8:P/T./B. Th./Pi/B.P.Th.],Master’s: Degred:in -
~ Physiotherapy- (M. TH/M.Th.e,/M.Sc. PT/MP.T) with at least 55% marks ‘[or an
eguivalent grade in“a point scale wherever the grading system is followed) from 3
© facognized University.
Il, ASSOCIATE PROFESSOR: _
i) Essential: A Master’s Degree in Physiotherapy {(M.P.T. /0P T/ ThP/MSC. P
with eight years’ experience as Assistant Peofessor. :
ity Dresirabie: ‘Migher .Quailfication, such as Ph.D, degree In .any discipling .of
Physiotherapy recognised by the U.G:C, ‘and.published work of high standard in-peer-
- reviewed or UGE - listed journais. '
Il. PROFESSOR:
Essential: Master's Degree in Physlatherapy (MP.T./ M.P.Th./M.Th.P./M.Sc. P.T.), with
ten years expefience, Desirable: ' o
{i}-High er-Qualification iike-Ph. D, in.any subject of-?‘hysiothera‘py=mecm_gnistﬂii_b_y-ﬂ G.C,
and P ;
{ii) Pubtished wark:of high:standard in peer -reviewed or UGE- listed jouenals.
© V. PRINCIPAL / DIRECTOR / BEAN:
. #ssential Master’s Degree'in Physiotherapy-(M.P,T./M.Th.P:/M:Pth./NiSe: PiT.) with fifteen
years total expe rience, including five years experience'as Professor {Physiotherapy).
Note: : ' ' g | :
(8}-Senior-most Professor. shall be designated,as the Principal / Director./ Dean.
(1) Desirable: Higher.qualification fike Ph:D. in any subject of Physiotherapy recognized by
‘ the UGC andlp‘ylﬁltsh'gﬂ awork of high standard i peer ‘reviewed.or UGC listed journals. -
3.7 MINIMUM QUALIFICATIONS FOR DIRECT RECRUITMENY .TO THE POSTS OF UNIVESRITY

ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN, UNIVERSITY DEPUTY LIBRARIAN AND UNIVERSHTY
LIBRARIAN . ; - :
I. UNIVERSITY ASSISTANT LI BRARIAN / COLLEGE LIBRARIAN
i} 2 Master's Degree in Library Science, Information Science or Documentation
' Science -or 8n equivalent professional degree, with at least 55% marks {or an
equivale nt-;é;zd'e In'a paint ~scale, wherever the grading system is followed)
i) A consistently good acaderic record; with knowledge of computerization of @
lirasy. ' :

i gesides fulfilling the above gualifications, the candidate must have cleared’the
‘National Eligibility Test {(NET) conducted by the UGE, CSif or Similar test
accredited: by the UGC like SLET/SET ar who are or have. been-awarded. a Ph.D:
Degree in accordance with the Unlversity Grants Commisslon {Minimum
standards and Procedure for Award of M.Phil./Ph,D. Degree) Reguilations, 2009
or 2016-and their amendments from time totime as the case mayhe:

Provided that ths, candidates registered for the PhiD. degree prior to:
July 11, 2009, shall he governed by the provisions of the then existing

mn - &.d‘k} |
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Ordinances / Bys-laws / Regulations of the Institution awarding the teeree, and
such Ph.D, candidates shall be exempted from the requirement of NET/SLET/SET
for recrgitment and appointment of Assistant Professor of equivalent pesitions
in Universities/Cotleges / instittitions subject to the fulfifiment of the fellowifig
conditions: - ' .
a)  The:Ph.D. degree of the ¢a ndidate-has baen awarded in the regular made
b)  The Ph,D, thesis has been evalyated by at least two exteriial examiners;
¢)  Opan PhD. viva voce of the'ca ndigate has beer.conguctad; ,
d)  Thecandidate has pubiished two research papers from-fisther Ph.D. work
out of which at leastone lsin 2 referecd joutnal; .
¢}  The candidate has presented 2t jeast two papers based on his/her PhD
work in conferences/seminars sponsered ftunded/supported by the
UGC/ICSSRICSIR o any similar agency. 4
Note: ‘
(i) The fulfilment of these canditions is to he certified: by the Registrar-or the:
Dean-{Academic Affairs} of the Univ ersity concerned.
(ify NET/SLET/SET shall also not be required for candigates in such Waster's
Programmes for which MET/SLET/SET 15 not conducted by the UGE, €8IR
~ or simfler test accredited: by the UGC like SLET/SET
#. UNIVERSITY DEPUTY LiBRARIAN. =l
i) A Master's Degree in fibrary’ sclencefinformation sclence/docurmentation
science, with at leasl 55% marks or an.equivalent grade in'a point —scale,
wherever grading system s followed. :

i} Eight years experlerice as an Assistant University Librarian/College

tibrarfan. ; '

jif) Evidence of. innovative lbrary services including integration of \CY in

Hbrary. :
vl A Ph.D. Degree in library sctence/ Information science { Pacumentation
Sclence/Archives and manuscripl keeping/computerization of dibrary.
TILUNIWERSITY LIBRARIAN ' :

i) A Master's Degree Ib Uibrary: Sclence/information ‘s,cl,enca.:‘ﬂp‘;ipmenmt%qn
Science with. at least:-55% marks or an equivalent grade in a polint -scale
\wherever the grading systém is followed. _ '

i) At Jeast ten years as a Ubrarian at any' level in Uhiversity Library or ten
‘vears of téaching as Assistarit/Associate Professor in Library Sclence of ten
years' experience as a College Librarian. ,

iii) Evidence of innovative library services, including the integration-of ICT i a
[forary.

v} A Ph.D. Degree In library sctence/information  sclence/docuraentation
farchives and manuscript-keeping;

3.8 MINIMUM QUALIFICATIONS FOR THE POSTS OF ASSISTANT DIRECTORS OF PHYSICAL EDUGATION

AND SPORTS, DEPUTY DIRECTOR OF PHYSICAL EDUCATION AND SPORTS AND. DIRECTOR OF
PHYSICAL EDUCATION AND SPORTS (DPES)

I. University Assistant Director of Physical Education and Sports / College Director of Poysical Education

and sports
Eligibliity (A or B) :

AO
it

i}

A Master's Degree inPhysicel Education and Spar;ts-or:Ph‘v.rsieaifEdu'cation:or SportsScience with 55%
marks {or an equivalent grade ina point-scale, whereve rthe grading system is followed}

Record of having represented the university / college at the inter-university finter-collegiate
competitions.or the State and/ or natlonal championships. '

Besides fulfilling the above gualifications, the candidate must have. cleared the Mational Eligiblity
Test {MET}, conducted by the UGC of CSIR, or 2 sl milar test.accredited by the UGG, like SLET/SET, or

i
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who aré or have been awarded a Ph.O, Degree in Physical Education or Physical £ducation andg

-

Sports or Sports Science, in accordance with the University Grants Commiission {iintmum Standards

and Procedure for Award of M.Phil./Ph.0. Degree) Regulations, 2009 or 2016 and their amendments

from time to-time, as the case may be: -

Provided that, .c,andid'atesg registered for the Ph.D. degree prior to: July 11, 2008, shail ve
governed by the provisions of the then exis ting Ordi nances/ Bye-laws/Rogulations.of the institutions
awarding the degree and: such Ph.D, degree holders shall be exémp_ted from the requirament of
NET/SLET/SET for receuitment aypd appointment of Assistant Prefessor or equivaient positions in
Universities/Colleges / Institutions, su bject to the fulfiliment of the following conditions.:

a) The Ph.D. degree of the.candidate has been awarded in.regular mode;

b} The Ph.D. thesis-hay been evaluated -by at least two external exam iners;

¢) Open Ph.D. vivavoce of the cand idate has been canducted: :

) The candldate has published two research papers from hisfher PhoD, work out of which. &t least
one is In arefereed journal; |

¢) The candidale has presented at jeast two-research papers n.confere néefseminac; based on hisf/her.

Ph.D work.
Note: The fulfiiment of these conditions {a} to fe} is to be sertified by the. Registrar or the Dean.
{Academic Affairs) of the University concerned. ik
iv. NEY/SLET/SET shall also net be required for such Masiers Progiamimes. in .uiscipifﬁes for which
NEF/SLET/SET Isiot conducted by the UGC, CSift or similar test accredited by the BGC like SLET/RET.
v. Passad the physical fitriess test conducted in accordance with these Statutes:
. QR
B, An Aslan game or commonwealth games medal winner who has 2 depree at least at Post-Graduation
level, .
fi. University Deputy Director of Physlcal Education and Sposts Eligivility (A or 8) ;
A‘ .
i).A PR.D;: in Physica) Education or Physical £ du‘g,a_tipn.a nd-Sports.or Sperts-Soience. Candidates from
outside the university system, In-ad dition, shall also possess at least 55% marks: {or an aguivalent
grade [n @ point scale wherever grading system is followed) at the Master's Degree level by the
university concerned, :
li) Eight years -experience as University Assistant DPES/College OPES. iii) Evidence of organizing
competiticns and condy cling coaching camps of at |east 1w weeks duration.

iv} Evidence of having produced good performance of teamsfathletes for competitians like

state/pationalfiriter-university/combined un iversity, ete,

v} Passed the physical fitness test.in accordance with these Statutes,

OR.

8. An Olympic gamas/world cup/ world-Championship medal winper who hes a degree at least at
the Post-Graduation Leval, _

Ul University Director of Physical Education and Sports

i} A Ph.D.in Physical Education or Physical Education aad S ports-or Sports Science.

I} Experience of at least ten years in Physical Education and Sports as University Assistantfﬂéﬁ'u'tﬁ
DPES or ten years as College DPES of teaching far ten years. in Physical Education and: Sports or
Sports:Science ag Assistant/Assoclate Professor. _ . .
Jif} Evidence of organising competitions anid coaching camps-of at least twd Weeks” durﬁtlﬁp‘.

i) Evidence ‘of having produced good .perfpr-manne of teams/athletes for cqmpe;itions Iilvfe
state/national/inter-university/combined university, etc. '

IV, Physical Fitness Test Norms '

{a} Subject to the provisions of these Statutes, ali candidates who are required to u_ncferta‘ké_: the.
physical fitness test are required to produce a imedical certificate certlfying that h'e/she.is_ medlgally:

fit before undertaking such tests,

{B} Gn the production of such certificate mentioned In sub-clause (2} above, the candidate would.

be required to Undertake the physical fitness test in accordange with the follo wing normis:
NORMS FOR MEN _ . J
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12 MINUTES RUN/WALK TEST

3] to..ﬂ?eais 1 Upto-40 Years Upto 45 Years: | Upto 50 Years |
1800 metres - L A50Gmeres. | 1200 metres | 800'matres.
; - NORMS ROR WOMEN T )
_ 8 MINUTES RUN/WALK TEST
'- Uptq_'-'a"ﬂ Years ubm‘{m Years Upto 45 Years Upto 50 Years
1000 metres BOO metres 600 matres 400 metres

40 CONSTITUTION OF SELECTION cémammes AND GUIDELINES ON SELEGTION
PROCEDURE:

41 The constitutions of Selection Comn‘ﬂfteq.'; and procedure -of sélection and
appointrent for the posts covered under these Statutes shall be as per existing
Acts, rules and Government orders Issued by the Staté Government from time to
time. : '

- %2, The “Sereening-cum-Evaluation Committee” for €AS promotlon .of Assistant
Professors/equivalent cadres in Libraslans/Physical Fducation and. Sports from.one leval
to the other higher fevet shall consistof: -

A For'dn Iveis'itu'-teache'rgz. o _ '
1) The Vice-Chancelior or'hisfher notiinee shalf be the Chairpersan of the Commyitres; _
{f) The'Dean of the Faculty concerned;
Ili}) The Head of the Bepartment /Chalrperson of the Sch oal; and
v} Qne subject expert in the. subject concernad nominated by the Vice-Chancellor from
the University panel of experts. '
'B. For College teachers:
I} The Princlpa! of the coliege;
fi} Head /Teacherdncha rge‘of the department concerned fram the college;
iii} Two subject experts in the subject congerned nominated by the Vii::e'-chanc_enur from
the university panel of experts; '-
C. For University Assistant Lihrarl an!
il The Vice-Chancelor shalbe the Chairgesson of the Commiittee; -
lij The Deah of the Facu Ity concerned;
iii) The Libracian, University Library; and ' :
iv) One expert who is a working tibrarian naminated by the Vige-Chancelior from the
University panet.of-experts, :
D. Por Collsge Asslstant Lirarian:
i The Principal shali be the Chairperson of the Committes;
il} The Librarian, University tbra ry; and _
i) Two experts whao are. workisg Ubradans nominated by the Vice-Chancelior from: the
University panel of experts. .
E. For-Unlversity Assistant Di rector, Physical Edycation and Sports:
i) The Vice-Chancelior shall be the-Chairperson of thie Committee;
I) The Bean of the Faculty-concermed;
ifi} The University Director, Physlcal Education. and Sports; and
v} One expert in Physical Education and Sports Administration from: University system
nominated by the Vice-Chancellor from ttie University panei of experts,
F. For Coliege ‘Director, Physical Education and Spontsy :
1} The Pencigsi shalthe the Chalrperson of the Cqu‘rittee_’:
f) The University Director, Physical Education and Spotts; and
lil} Two experts in Physical Education and. Sgorts Administration .frem University system -
nominatedby the Viee-Chancelior from the Unitvessity panel of exparts,
‘Note: The quorum for these committees in-all categoties shalf ba three which-will include
one subject expert/ ‘university noriinee. .
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4.3, The Si:reemng-cumaéualum_-ien Committee on verification/evalyation of Brades sséured
by the candidate through the Assessment Criterla and Methodelogy Proforma designed by
the respective universlty based op these Statutes and 3s per the minimum requirement
specified; : : '
{3) In Appendix Il,Tablé 1 for each.of the cadre of Assistant ‘Professar;
- (b} in Appendiy i, Table:4 far each of thie cadre-of Librasian; and
- {c} in Appendix U, Tabie 5 for each of the cadre of Physical Ediication and Sports:shalf
recommend to the. Syndicate/ Executive Councll /Board “of Mariagerient of ihe:
Y i}ivers[ty,fcom!ge about the sy itability for-the prametion of the candidate(s} under CAS
for implementation. _ :
4.4 The selection process shalf hg- Gompleted on the damasl-d'av,of the selection 'commit-tee ingeting,
wherein the minutes are recorded and fecommendation made on the: basls of the rerformance of the
interviewiare duly signed by all members of. the setection com mittee. '

tev order 1o make the system fiore credible, uiiversities n"nav.asses_s the _abil&y-'fdr-t‘eaaﬁ!hjg.ar“naif or
research aptitude th rough'a seminar oy legture in a“das_sr.ooﬁizsitupiion or discussion on the. capavity ta .

use the ;‘lit?!ﬁt.,:ggjcﬁnalugy‘In‘ teaching and research at the interview stage. These. procedures, cen he

followed for Hoth the dlrpet recruitnient and the Cas promotions, wherever sefection committées are
prescribed in these Statutes.

H. For selections on the POsts‘covered under these Statutes the selection procedure shalf be:adapted
thraugh criteria faid down.In Appeiidix Il, Table 1,2, 34, 38,4, and 5.

lif. i the setaction process for the posts‘involving different nature of responsibilities.in cenah"ﬂt,s::‘ibllnwamas.
such as Musfc and Fine. Arte, Visual Adts and Peiforming Arts, Physical Education and’ Sports; .and Library,
greater emphasis may be laid on he nature of deiiverablies ldicsted against each of the posts in these
Stalutes which need o be taken up by the institutlen while developing the Proferme- far bathy the: dirgct:
recruitmant:and the CAS promotion, ' .

v, The:internal Gua lity. Assurance Cel [.{IQAC) shall be estabilshed in ail Universities/ Colleges as per the
UGC/ Natlonal Assessment Acereditation Couiitil {NAAC) guidelings with the Vice-Chancellor,. as
Chairperson. The IQAC shall ack.as the documientation. and feécord-keeping: Cell for the institution,
lnciuding assistange in the development of Assessment Ctiteria and Methaodelogy Proforma based on
these Statutes, The tQAC may also.introduce, wherever feasible, the student feedback system as per
the NAAC guidelines on Institutianat-parameters witho ut.incorporating the component-of the studerits’
assessment.of individual 'teachers.in-sth'eﬁs,sess_r_n_ent' Criteria and: Methodology Proeforma.

A. The Assessment of the performance of College and University teachers for the: CAS promiotion is

based o thecfollowing:criteria: _ ‘ .

i, Teadhing-tearning and Evaiuation: The commitment io:teaching based on observahic indicators
sueh‘as-bélhg’--regular to (lass, punctuality to cisss, remedial teaching and clarifying doubts within
and outside the class hours, counseling ang menterng, additional teaching te support the
college/university as and when the need arises, etc. Examination and evaluatlen activities ke
perforiting of examination supervision duties, question-papers setting for university/college
examinations, particigation. W the evaliiation of examination answer “seripts, -ébhﬂtiiwhg
exam Inations for internat assessment as per the schedule to He announced by the institution at the
begituting of each Academic Sessionand ceturning and discussing the answers in.the class.
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il. ‘Personal Deveiopment Related to - Teaching and Ressarch Activities: Attending
orient—at!on}ryafre‘sh‘er!methodology courses; development of e-contents and MEOC's, onganising
seminai/ conference/ workshop / presentation of ‘papers and' chaifing of sessions/gulding and
carrying. out résearch projects and publishing the research output In nationdl and international.
journals ete. ' .. il 4
i, Administrative. Support and Participation in Students’ Co- curricular and Extra-curticufar
Actlvities. ) !

B. Assessment Process ;
The following threeistep process.is recommended for carrying out'assessment for pramotion under
the CAS at all levels: ; . :

Step1i  The college/university-teachars shail submit to college/ uhiversity an annual self-appraisal
#eport in the prescribed Proforras to be designed hased on Tables 1 to 5 of Appendix Il The -
fepert should be submitted at the end of every academic year, within the stipulated time.
The teacher wilt provide docamentary evidehce for the claims: made [h the anfinal selfe
appraisal report, which is to be verlfied by the HOBY Teacher- in-cliargeete; The submission:

. sheuld be through the Head of the Department (HOD}/teacher-in-charga.

Step: 2:  After completion of the required vears of experiesive. for profdotion undar CAS: ang
fulfilment.of other requirements Indicated be Iow; the teacher shaltsubmit-an a piilication for
promotion under CAS, !

Step3: A CAS Promotion shall be granted.as mentloned In Clausés 6.4 of these Statites.

6.1 Assessment Criteria. and Methodology:
{a} Tables 1 to 3 of Appendix ll.are. applicable to the selection: of Assistant: Professors/ Assodlate
- Professors/ Professo rs/Senior Professor. in‘Universities and Colieges;

{b) Table 4 of Appendix 1 is applicable to Assistant Librarans/ Caliege Librarians and Deputy
Librarians for promotien und er Carear Aduancement Scheme; and _ '

[c) Table 5 of Appendix il Is.applicable to Assistant Directors/ College Dlrectar of Physicat Education
sports and Oeputy Directors/Directors of Physical Education and Sports for promotions. under
Career Advancement Scheme.

. 6,2 The constitution. of the Selestion Committees and Selection Procedure as wejl as the Assessment:

Criteria and fethodology for the above cadres, either through direct recruitinent of through Cateer.

Advancement Scheme, shall beih-accordance with these Statutes.

6.3 The ¢riteria for proinotions under Carger Advaneement Scheme latd dawri under these-Statutes shali

be effective from June 28, 2019, However, to avoid hardship ‘to. these faculty members who have

already qualified or are likely to qualify shartly under the existing Statutes, & chelce may be given to-

them, for being considered for promotions under the exlsting Statutes. This option can be exercised-only

withisi three years from the date of notification of these:Statutes. -

I Ateacher who wishes to be considesed for promotion under the CAS may subemilt in wirlting-10 the.
university/college; within three months ‘in. advance -of the due date, that ha;_fsh'ej fulfits. ali the

© requirements under the €AS and ‘submit to the university/college the Assessment Criteria and

Methodology Proforma-as evolved. by the university copgerned supported by:all eredentials.as per
iheé:Assessment Criterla and Methedology guldetines set-gut in:Statutes. In order to avéid.a ny defay
in helding the Sefection Committee meetings for various positions under the CAS, the:
University/Coliege may initiate the process of screening/selection, and complete the process within:
six months. from the. recaipt of application. Further, in order {o avoid any hardship, theé.candidates.
who fulfil all gther criteria mentioned In thése' Statutes, as on and tili the date ot which ‘these:
Aatutes are notified, can: be ¢onsidered for promotion from the date, on or after the date, on
which they fulfil these eligibility conditions, | : ;

Il The Selection Committee specifications as contained in these Statutes.shall be applicable: to Career
Advancement prometions from Assistant Professor to Assodiate Piofessor, froim Assoclate
Professor te Professor, Professor to Senior Professor (in Untversity} and for equivalant cadres.

il, The CAS promotion from a lower stage to a higher stage of Assistant Professor shall be cond uctedl
through a “Screening-cum-Evaluation Committee”, following the criterla laid down in Tablel of
Appendix i, '
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v, Ih'e_ premotion under the CAS being a personal promotion to 3 teacher hotding a mrbstanti_sge". 2

sanctioned post,.on his/her superannuation, the said Post shall-revert back to. fis original gadrg, 7

V. Foithe prometlon unde{,,thi_.’”}f.:ﬁls,- the applicant:teacher mu,s_;];c_*_.orp_th,e;q_lg‘._and’inlic‘t_i&'é_;‘s‘ét‘)lﬁe'ﬁf' )

the Unlverslty/College on the d4te of tonsideration by the Salactibn Committes.. o

VI, The. candidate ‘shalf offer- himselffherself for assessment for promotion, if he/shé. fulflls the

_rnih'imum,-gr;ading: specifled-: in the. relevant Assessment Criteria and Methpdelogy. Tables, by

subimittirg:an application and the required Assessment Critetia.and Methadology Profoinma. He/she:

can do so three months. before the due date. The. university shall sand 2 general circular twice.a

yt_e'a(, Inviting applications for the CAS pramotions from the eligible candidates. B

i} Mfa _ca'n;l,ldate applies for ‘promotion on: completion of the mihimum aiigibility Pariod: and: s
“suacess fut, the date of premotion shali be fromthat ofminlmum perlodiof aiigibility, ,

1} 4, however, the ¢a ndidate: firids that he/she-would fuiflls the cas premetioncriteria, as defined
_,'_J,;(:t_ﬂ;a'bies 1, 2;,.4,..anﬂé-s;a;fﬁ_;ipghdix;i_l atadater date and appiles on that date: andis 'sudeés'sfhlé, .
+histher prometion -shal be effected from that date of the candidate Fuifliling the ellgibiliy .

criteria,. ; :

iii) THe ¢andidate who does not succeed in the first assessment, he/she shali have tq be re-assessed
‘only after. one year, When such a candldate succeeds in the eventual assessment; histher

i:gr the: prsmetion from one Academic LeveliGrade Pay lo anolher Academic LevelGrade Pay. as per the:
oflowing; . . : il
(@) The leachers shall be cersldaredfor promotion. from one Academi: Lovel/Grade Payte another ss par the

() ‘mw-—i‘ﬁ'icuttsimgmbam'sha'ﬂ be;pdnsic]e[qd for the premotion from one Academic Level/Grade Pay b:anocther

arid offier Academic Staif. Iy Utiversities nd -Cofleges and Measures. for the Malntsnance of Standards fn
Higher Educition 2010 as adépled by:the State Gavernsmesn, . '

a8 pér'lhe CAS provided under. the* UGG Regulations on Mirdmum ﬁmaliﬂ_baﬁuns.:fnr Appainitrnent of Teachers

6.4 STAGES OF PROMOTION UNDER YHE CAREER ADVANCEMENT SCHEME: OF INCUMBENT AND
NEWLY-APROINTED ASSISTANT p ROFESSORS/ASSOCIATE PROFESSORS/PROFESSORS,

A. The entry-level Assistant Brofessors (kevel 10) sha be eligible for promation under the Carssr
Advancerment Scheme (CAS) thfough two successive ievels (Level 13-and Level 42); provideditheyare,
assessed to-fUlfill the aligibdity and performance oriteria:as faid downin cla 15e°6.3. of thase Statutes,

B. Career Advancement Schere (CAS) for €olleges teachers ;

1. Assis‘fa’ﬁt'Prnfe:sbr:(Academlc.!.eveI 10) to.'Asslstant-meessor-(Senlor ScalefAcademic Level 13)

Eligibility: Assistant Professors who have completea four vears of sefvice and havihg:a.il?.h{o.l degree or

Tve Years of service and having a MPh, / PG Degree I Professional Courses, such &5 LM,

M.Tech, M:V.5c., M.D., or six:years of service for those whthaut Ph.D./M.PhIl./ PG Degree:InProfessiondl:

courses, , - e i

I Attendad-one Orlentation course of 21 days’ duration on teaching methodology; and
il "Any-onexf the following: Co mipleted one Refresher / Résearch Methodolo‘gy. Course
! OR
Any two of the following; Werkshop, Syllabus Up-gradation Warkshop,- Trajning Teaching-
LearningEvaluation, Ye chno_!bgy- Programmes and: Facuity. Development Pregrammes of at [east.
.Ja.ne-week.'{s.days}'=dur-a_ti<_>'n, : ;L '
;ﬁm Chm_pi'eted one. MOOCs course {with e-gertificationj or demrbpmé‘nt of escontents in four-
‘Quadrants / MOQC’s cdurse:during the assessment perlod. ‘ '
CAS Promotion Criteria:
A-teagher'shall.be promoted. ify
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i He/she gets ‘satisfattory’ or. ‘good’ grade in the annual performance assessment Feports of at
least three/four/five of the last four/five/six years of the assessment. reriod as the case may be,
as specified in Appendix i, Table1, and; |Fie
i The prometion is recommended by the screening-cum-evaluation committee,
. Assistant Professor {Senlor Scale/Academic Level 11} to Assistant Profgssor (Selection
Grade/Academic Level 12} : ‘
Ehgibifity: ' . :

1) Assistant Professors who have eompleted five years of service in Academic Level 11/Senior
Scale, L .

2) -Any two of the following in the last five Years of Academic Level-11/ Senior Scate: Completed
tourses/programmes from among the tategores of Refresher Cburigsﬂ'{iesearch-_‘Meihqdoﬁiagy-
course/Warkshops/Syllabus. Up  Gradation Warkshop/ ?eashIag_-,teamlqg-iﬁwaluation;‘
Technology Pregrammes/ Faculty. Development Prograimme/ Syllabiis Up-gradation Workshop/
Téaching- LearningEvaluation;/ Technolegy Programime s/ Facutty Developrrient. Programiviesiofat
ieast two weeks.{ten days) guration {or gompleted two courses of at-least one week {five-daysf
duration in lleu of évery:single "cousse/programme-of at least. two weeké (ten days) duraticn); o
completed-MOOCs couise in the eelevant sithject {With e=certificatio n); of Centribution towaids
development .of e-gontent in 4-quadrant (at lepst one. quadrantj minimum of 10 modules of .3
course/contribution - towards development of at least 10 modules of MOOCs course/
contribution towards con ducting of a MOOCs course turing the period-af assessmedt.

CAS Promotion Criteria: , :
Ateacher shall be pramoted if; : : -

i} The'teacher gets ‘satisfacto Y or ‘geed’ grade in the annual performance assessmient fepotts of

at'least four of the last five years of the assessment period, (as prestiibed in Appendix.||, Table 1)
sy . _

il The promotion is recommended by the Screening-cum-evaluation com mittee.. -

i, Assistant Professot (Selection Grade/Academie Level 12) to Assaciate: Professor {Academic Level
13A)
Eligibitity: : :
1} Assistant Professor who has' completed three years of service [n Academic Levai 12/Selection-
Grade,
2} APh.D. degree. nsubject relavant /atlied/relevant disc| plirie, '
3} Any one of the-following during the. fast: three years: completed one course / programme from
AMongst the Categories of Refresher Courses/ Methodology. Workshop/Syllabus Up-gradation.
: W.orkshop/ Teachinglearning-Evaiuation Techrology Programme/ - Faculty Development
Programme of at.least two waeks {ten days) duration {or completed twa courses of at'least-one:
week (five days) duration in lieu of every single course/programme of af least-two weeks {ten:
days}. duration};, o com pleted one MOOCTS r':‘b'urs.e—-{WEth:=ecei?tiﬂcﬂl’itih;);’iEﬁ,ﬁdﬁtaiﬁﬂiﬁh"ﬁqwa@s;
development of e-eontents in 4-quadrant{at least one Quadrant} minimum of 10 modules af a
course/contiibution towards development of at least 10 medules of MOOCs course/
contribution towards conduct of a MOOCs course during the period of assessment.
CAS Promotion Criterfa: . '
Ateachermay be promoted if;

i] He/she gets a ‘satisfacto fy' or ‘goed’ grade in the annual performance-assessment reports of at
least two of the last three yeaFs of the assessment period. as preserfbed. - Appenidix i, Tabte: 1,
and

I} The promotion to the post of Associate Professor is recommended by the selaction committes
in aceérdance with these Statutes,

V. Associate Professor {Academic Level 13A) to Professar {Academic Levsi 14}

Eligibtity: _ : _ -
1. Associate Prafessors who fiave <ompteted three years of service in Academic Leve| 13A.
2. APR.D. degree in subject relevant/afied/ relevant discipline.
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3. A minimom af 10 research: publications in pear-reviewed or UGC-listed jouraals qut off-'.i.‘ihic'ﬁ;'- i
~ theeeresearch Papers.shall be published during the assessment period, 5
4. A minlmum of 2 10'Research:5core as per Appendix 11, Table 2 : : -
CAS PromotionCriterla: -
Ateacher-shall-be promoted if; - . :
i) The 't'eagv:_her 8es ‘satisfactary’ or ‘goed’ grade in the annual performance assessiment reports of
at'least two of the last three years of the assessment.period, as per Appendix 1, Table 1 and at
Jeast 110 research score as per Appendix Tabia 2, ' ‘
i} The promation to the,post'o_f Professor is recommended by selection committee constituted in
accordance with these Statutes, - :
C. Career Advancement. Sch eme-{CAS) for University teachers _
I ,gﬂ\;sis;tahtff_?ré_fe's;r!or {Academic Level 10) o Assistant Professar {Senior Scale/Academic Lavel ;m
Eglbilty: o - |
iF-An-Assistant Professor whe Has compléted four years.of senvice with a Ph.D. degree or five years
‘Of service with a M.Phil. / PG Degree fn Professional Courses, such as LLM, M.Tech, MiV.Se.and
‘M.D., ot six years of servicednicase of those without & PR.D./M.Phil /PG Degree in a-Pro f.e_sslm;a!
_“eourse-and satisfles 'thlg‘fdilgwiqg conditions: _ & ;
i) a'iﬂiuénded'orieéO:Iantaﬂbn':.cﬁu;s,g 0f21. dag;‘.-_,dwa_,tit.m-cﬂ.‘ft_meh,ir_rg'-m,gghq'qolo‘gy;;_ o g @
iiif-Any one. of the following; Lompleted Refrashéd/ Research ‘Methodology Coursey Warkshop/: . - -
Syllabus  Up-gradation Workshop/ Training Teaching-Learning-Evaluation, Technology
Programmes/ Faculty Bevelopment Pregrammaes of at jeast one week (5 days) duration, of taken
one MOOCs coyrse :(wit:h'ecer-l-ification} or development of e-contents in four-quadiants s
MOOCS course during the assessment period; ang
W):Published one research publicasion in the peer-reviewed journals or UGC-listed fournals during
. ‘assessment period. ! ' '
CAS Promotion Criteria :
Ateacher'stiall be promoted if, .

)} H'e,;{st_ae gets a "satisfac'ron,ifgo; ‘Bood" grade in the aoriual performa e assessment reports of at-

. Jeast thee/fourffive of the dast four/five/six yeats of the assessment period as-the qase may be
 {as provided in Appendix If, Tabie 1), and; ' '

H) ‘Theiprémotion is recommended by the sere ening-cum evaluation committee,

. Assistant. Professor {Senior - Scale/Academic’ Level 11) to Assistant Professor {Selaction
Grade/Academlclevel 12)
Eligibiitys P s : _

i) -AssistintProfessoss whohas sempleted five years of service in Academic:Level ¢ 1/senlfor Sale,

i} A PR.D: Degree in the:subject relevant/aliled/retevant discipline.

iii} Has done any two of the foliowing in the last five years of Academic tevel 13/Senilor Scale:
Completed 3 course / pregramme from amongst the categorles of Refrasher Co urses/iResearch
Methodology/ Werkshops/ Syllabus Up-gradation Workshop/ Te'a;hing«-l:ear,niggsﬂmluaﬁgpi :

Technology Programmes /-Faculty Development Programme .of at-ieast two weeks (ten days)
du,r'-a,'tji‘on_ {or ga,rnpletaﬂv:tﬁqn <ourses of at least one week {filer d'ay;-}' -durati‘on-:ine:'lleu-:df'».éy.'ér_i,fi‘

, ;.siﬁig_F'é'séop:_sez‘programme‘mf—.at least two weeks {ten days) duratlan), or, comipleted ane MOQOCs
;‘eoﬁgs"élfirig:the relevant sibject {with e-certificatlon); or contribution tawards the develepment of -

-Eécontent in 4_~quaﬂ'rant,; fat least ope Gquadrant] mifimum of 10 mndqies. of a
g-éo,d#’s'eg!conttlbution towards the development of at least 10 modules of MOOCs course/
<ontribution towards conduct of a MDOCs course during the period of assessment,

i ;Publllshg,d- three research papers In the peer-seviewed journals or UGCHlistad Jouenaty duiing
assessmentperlod. :

CAS Promotion: Criteria:
A teachey-stiall-be promoted if; _

i} Theteacher gets a ‘satisfactory’ or ‘gogd’ gfade [n the annual performance assessment reports
of at.ieast four of the fast:five years of the assessiment period, (as. preseribed in. Appendlx 1,

Tabie 1) and; .
o= O

e rr\-“f\ PP



19

i} The promotign.is re_eommendéd-ihv-'rhe -sc'reeningai:um-éva luation committee.

. ML Assistant Professor (Selection: Grade/Academic Level 12} to. Associate Professor {Academic Level

13A)
1) Assistant Professor who has completed three 'yga[s of service in:Academic Level 12/ Salection
grade. : -
2} APh.D Degree in the subject concerned/allied/relevant.d fscipline, .
3] Any one of the folfowing’ during st thres. years: contpleted one -coirse / programme. from.
amongst the. categories of Refresher Courses/ Research M&th‘o‘doiogy: War-i:-sha;xsjﬁsgllgbusa Lp-
gradatien. ‘Workshop/ T'eaching.-tearning-l;’_vaiuation Technology Programrae/ Faculty

at least one week (five days} duration in lieu of every single course/programme -of at least twa
weeks {ten days) duration); or com pleted ene MOOCs course (with ecartification )i or contribution
towards the development of e-content In 4-quadrant {at ieast ope quadrant) migimum ¢f 10

A teacher shail be promoted ifs : .

i} He/she geatsa ‘sa tisfactory’ or ‘good’ grade In.the annual perforina nce assessiment reports of at
least twaq of the last three yearsof the.assessment.peslod as specified in Appendix N;Table 1, and’
has a research score-ofat feast 70 as pér Appendix i, Table 2.

it "The premation s recommended, by a selection commitlee consti tuted in secordance with these
Statutes. '

V. Assaclate Professor {Academic.tevel 13A} to Professor {Academic Level 14}
EligibHity:
© 1) AnAssociate Professer who has campleted three years of service inAcademic Leve) 134,

2} & Ph.D degree In the subject concerned,falIlod/reievanmisclpline. :

3} A minimug® of ten research publications in the peer- reviewsd ar UGC:listed joumals out of
which three research papers shouldhaye begn.pubiished during the assessment: period.

4) Evidence of having successful ly-guided doctoral:ca ndidate,

5} A midimum of 110 Research-Score as.per Appendix I, Table 2.

CAS Promotion Criteria; |
A teacher shall be promotedif; -

i} He/she gets ‘satisfactory’ or ‘good grade in the annyal performance assessment reports of -at:
feast two of the last three years of the assessment pediod, as.per Appendix I Table: 3, and at
least 110 research score, as'per Appendix ), Table 2.

ii} The prometion is recommended I:}y a-selection comriijttee constituted in accordance ‘with these:

Statutes, ’
V. Professor (Academic Level 14) to Senior Professor {Acadamic Levei i5) _ _
A Professor can be promoted to the post of Senior Professor under the CAS. The promation shail be'
based on academic achievement, favourable review from three eminent subject <experts who are not:of
the rénk lower than the rank of a'Se nier Professar-or a Professor having at least ten yeary of expetlgnce;
The seleetion shall be based on 18 best. publicgtions during the |ast 10 ¥ears and intéraction with a
Selection Committee constituted in accordance with these Statptes, !
Eliglbility: :

B Tenyears' experience.as a-Brofassor. _

i) A minimum of ten pubications in the peer-reviewed or UGC-listed Journais.and #h.D. degree has
been successiully awarded to two candidates wun der his/her supervision during the aggessment
peried. '

b. Career Advancement Schieme {CAS) for Llbrayians

Note: )
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i) The following provisions opply enly to those persons wha are not Involved in the teachjng Of'

Library: Science. Teachers.in instititions where Library Sclence is @ teaching: department shafl
. b& covered by the provisions. given. undar sectlons 6.4 (8) ant 6.4-(C), of these Statutés. for
. Eolleges/Instltutio nsand for Univers|ties, respectively,

i} The iDeputy Librartan: 0 Universitles. shall have two levels ie. Academic tevel 13A and'
Atademic: Level 14 ‘whilé. College Librarians . shall have five levels |.é, Academic Level 10, .
kcaden{ﬁc level1], A‘c’a_dg‘mip-_?.ovel 12, Academic Leve) 33A and Academic Leve) 14,

i. From. University Assistant.Librarian (Academic level 70)/College tibrarian (Academis level 10} to
Unlversity "Assistant Librarlan. (Sentor Scale/Academic Jove! 11}/ College Librarian (Senlor
Scale/Academic level 1) : ' '
Eligibiilty: : : ,
An-Assistant Librarian/ College Librarian. who s in.Agademié.Level 10 and has completed four years.
of service having a Ph.3; degree i Ubrary Sclancef Informatisi Science/ Docimentation Saence or
an equivalent degree or five years’ of experience: having at least 3 M.Phil.degree, or six years of
service for those without'a M.Philor a Ph.D. degree. : ;
{i} He/she has attended at least one Orlentation course of 21 days’ duration; and
(il¥Training; Semvinar or.“Woikshop on automation and digitatisation, mam_te_n_ance:.,@n'd related
-a,c,t}yﬂ:iés;.ofvat<least'5-g‘§a§{§;;asrher Appendix i, Table 4, B @

“
-
Y
i

- CAS Promotio: “Criterla: : ‘ ¥ i W

An Assistant Librarian/Coltege Librarian:may ba promoted if: _
1) :He‘)(shé:-g"gts_a ‘satisfa'_{:ltb_r-y-’.:ﬁc@r! ‘go0d! grade In the.annual perforrnaricg assessrnent reports of at
teast thiee/four/five out of the last four/five/sty. years of the assessment perlod:as the case
may be as specified in Appendix 1I, Table 4, and
h) The promotfon.Ismcammen’ded’by & screening-cum-evaluation committes,
Il. From U.n,!'ve,rslty Assistant Librarian {Senior Scale/Academic leval 11)/College Librarian {Senior
Scale/Academlic level 11) to 'Iﬂﬁljijg_'rsli,y. Asslstant Librarian. {Selectlon: Gradef Academiilp level 12/
College:Librarian {Setaction .G rade/Academic ievel 12) '
Ebigibility: '

1) He/she has cotnpleted five yaats of seivice in that grade.

2] Hefshe bhas dope any two of - the following in  the Jast five  years:

,(i]?[raining;Seminar/Werkshup/Course On automation and digltalisation, {fiiMalntenance ang
other activities. as per Apﬁgqﬁjx il;Table 4 of at feast two weeks (ten days} duration. {on
completed two courses . of. at .Jeast one week {five days) duration Jn; lieu of ‘every. sligle
€0 hrse,(pf@g'remmem‘:z atileasttwo weeks (ten.days) duration}, (ili) Taken/developed one MOOCs
GouFse in the relevant subject {with :s~certiﬁcationj, or{lv} Library up-gradation courss.
CAS Pramotions Criterla: , -
An individual shall be premeted if: - _
i) He/she.gets a ‘satis factory’ or ‘goed’ grade in the annt_:allperf'msmancg assessment reports-of at
least fourout of the fast fivie years of the assessment period, as specifled in Append X Table 4,

Librarlan. {Academic Level 134)

1} He/she has completed three years of service in that. grade, )

2} He/she has done any one of the following in the last three yeéars:
"tiﬂ?raining.iSeminar/Wor&shéijuurse on automation and digitalization, (iiMaintenance and
ralated: activitles as per. Appendix [,Table 4 of at ieast two weeks’ ften- days) diration, Iy
Completed: two corses of at least one week [(five days) duation fn fieu of every sifigle.
'cqi-gnSezbrqgramme-.of atdeast two weeks {ten days) duration}, {iv) Taken/develoged sne MOOCs
course in the relevant subject {with'e-certification}, and (v) Ubrary up-gradation course,

CAS Promotion Criteria: | :
AnIndividual shalf be promoted if:




, . oon

i . i} . He/she gets a ‘satisfactory’ or ‘good’ grade in the annyal performance assessment ireports of at
b least two out of the last three years of the assessment period, as specified in Apgendix i, Yabie
4, and : '

it} The premotion is recemmended by a Selection Committee const ituted-as per thesé Stitutes s
the basls of the interview performance. : :

IV, The: criteria. for CAS Promoticns from University Deputy Librarian/College Libvarians {Academic
Level 13A) to University Deputy Librarian/Gollege Librarians {Acadernic Leval: 14) shall: fe: the
following: _ ' '

1} He/she has:completed three vears of service inthat grade,

2) He/she - has  done any one of the folfowlng in  the last threg years;
{iiTraining/Semina r/Workshop}Géurs'e on automation and ‘digitallzation, (ii')Maiﬁtenanc'e and
related activities as per Appendix 1}, Table 4. of at teast two weeks' (ten days) duration,, {i)
Completed two cowses of at least one week {five days} duration in- flay of: every single
coursefprogramme:of at least twa weeks[ten days} duration); {1 Taket/déveispad.one MQOCs
course:in the relevant subject {with e-certification), ang {v} tibrary up-gradatioti cotrse.

3) Evidence of Innovative library serviges, including the fntegration of ICTin:a fibrary. :

-4} A Ph.D, Degrege in Library Scienee/Information Science/Documeintation /archives and
Manuscrlpti{eeping :

CAS Pramotion Criteria:
Anindividual shall be.promoted if- .

B He/shegetsa ‘satisfactary” of ‘gaad’ grade i the anpual performarice assessment reports of as

feast two: out: of the: last three veais of-the assessment period, as spegified in Appendix
I, Table 4; and ' .
i} The promation is recommended by a Seléction Commiittee constituted as per these Statutes on
thediasls.of the interview peiformance.
E. Career Advancement Scheme {CAS) for Divectors of Physical Education and Sports
Note:

) "The following provisions apply only to those personnel whe are rot involved in teaching physical
education and s ports, Teachers in institutions where Physical Education and Sports isa‘teaching
departivient Shall he covered by the provisions given. under sectlo ns 6.4 (B) and 6 4.{C), of these
‘Statutes:for Golleges/Institutions and for U Iversities, respectively.

i} The Deputy Olrector Physical Education and Sports in Universities shail have two levels i.e,
Academic Level 134 and Academic Level 14 while College Director Physical Educatign and-Sports
shall have five levels i.e. Academic Level 10, Academic Level 11, Academic Level 12, Acadertiit
Level 13A and Academic Level 14, '

I. From Assistant Director -of ‘Physical Education and Sports (Academic Level 10)/College Director of
Physlcal Education and Sponts {Atademic Level 10) to Asslstant Director of Physlcal Education and
Sparts (Senlgr Scale/Academic Level 11) / College Dlsector of Physical Education and Sports {Senior
_ Scale/Academic Lavel 11) > ‘
Eligibility:

i} Hefshe has completed four years of service with  Ph.D. degree in Physical Education er Physical
Education & Sports or Sports Sglence or five years of service with an M:Phif.degree or six years
of service for those without.an M.PkI or-Ph.D. degree; _

i} Hefshe has-attended one Orientation tourse of 21 days’ duration; and :

i) Hefshe has done any.one of the folloviing: :{af},cohjplete'd Refreshat / Research Methodology
LCowrse/ workshop, (bjTraining Teaching-Learning-Evaluation Technology Programme/ Faculty
Development Programme of at least 5 days duration and {c) Taken/developed one MOOCs
course (with e-certification).

CAS Promotion Criteria:
An individual inay be promoted Jf: -

). He/she gets.a ‘satisfactory’ or ‘good’ giade. in the.annual pecforiviance. assessment.regonts of at
least threeffour ffive of'the fast four/five/six years of the assessment pefiod 45 the case may:be;

- asspecified in Appendix W, Tabla 5; and
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il} - The promotien Is recom mended by.a screenlng-cum-evaluation committee: ‘ :
it From.Assistant Director of Physical Education and Sports {Senior ScalefAcademl¢ Level 11}/ College. |
Director of Physlical: Education. And Sports-{Senfor Seate/Academlc Level 11) to. University Assistant °
Director of Physical Education: and 'Sports {Selection Grade/Academic tevel 12} / Coltege Director of
Physlcal:Education and:Sports.(Selection GradefAcademic Level 22}

1} He/she has completed:five years of service In thit grade.

2} He/she has done any two of the following in the fast. flve years: {i)Completed: one. cotrse 7

. .programme frpm-amohg-‘tihe':ca_ta.%ories of refrashercaurses, researcly methodelagyiwarkshops,,

{lTeaching-Learning-Evaluation Techn ology frogrammes ./ Faculty Development Programmes-of
8t least two weeks {ten days) duratien, {fijCompleted two courses of at:{sast. one. weakifive
. days} duration in liew of every single: course/programme of at least two weeks (ten days)
dusation), and {W) Taken/developed one MOOCs couwrse in the relevant subject {with -

~ certification). : : o

CAS Promotion Criteria:
An indlvidual may be prometed if; :
i) Hefshe gets'a ‘satlsfactory' or ‘good’ grade in the anrniual performance asséssment reports of st
+ Jeast four out of the fast five years’ of the assessment period as‘spedifisd in- Appendix ITable:s,
. and; ¥ g ' -
i} The promotion is recommended by a:screening-cum-evaluation committee .
8. Fram: Unigéi;sltg Assistant Director of Physical Education and Sports {Selzotion. Grade/Academic.
Level 12)f Coilege Director of. Physlcal.Educatlon and Sponts (Selection Grade/Academic Level 12) to
Utiversity-Deputy Director of Physical Education and Sports {Academic Level 13 A)/ Coilege Director of -
Physical Education and Sports (Academic Level 134)
1) ‘He/she has:compieted three years.of service.
2} He/she thas done.any.one of the fallowing durlig last three years: {i)Completed:one rourse /
programme: from among - fhe categerles of Refresher Courses, Research Mathodolegy
Waetkshop, (H)Teaching-tearningFvaluation Technology Programmes / Faculty. Dévelopment
Programmes of at-|east two weeks {tern days) duration {or compieted twa: courses of gt least
one week {flve days) duration In Heu of every singte course/programme of at:least two weeks
(ten days) duration), (Ili) Taken / developed one MOOCs course in relevant subject {with &- .
certification).

| CAS Promotlon Critetia:

An iridividual may be promoted i -
i) - Befshe gets a ‘sa tisfactory’ or ‘good” grade performange assessment reportsof at least twg out
- ofthe last three years of the assessment pariod as specified In Appendix it Table 5, and;
fij The promotion is recommended by a selection comnittee constituted as per these Statutes on
. the:basls of the interview performance, , '
IV. The .criteria- for CAS Prometipns from University Deputy - Director Physical Edycation. angd
Spotts'tﬁpilgg_e' Plrector Phiysical Education and Sports {Academic Level 13A) to University Depity
Director. Physical. Education.and. Sports/College Directoy Physical Education and, Spaits: {Academic
Leve! 14}shailbe the following;: - -
1} He/she has completed:three years of service, _
2} ‘He/she has done any one.of the foliowing during last three years: (i}Completed ore course /
' programme from among. the categorles of Refresher €ourses, Research Methodology
Workshop, {ii)Teachinglearining-Evaluation Technolegy Programmes / Faculty Development
Programmes of at least twa weeks {ten days) duration (or completed two courses.of at_-lea;t
-one week {five days} duration In lieu of every single course/programme of at ieast two weeks
_ {ten days) duration), (i)} Teken / developed .one MOOCs course In reievant subject (With e-
* cartification). ' _
3) Evidence of arganising compotitions and ceaching catmps of at least two weeks’ duration. _
4) Evidence of having produced good performance of teams/athietes for competitions like
state/natlonal Amteruniversity/combined unlversity, etc. . .
5} A Ph.D, iIn Physical Education or Physical Education and Sports or Sports Séierice.
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‘ _ ¢ CAS Promotion Criteria: .
Anindividual may be promoted If;

i} Hefshe gets a “satlsfactory’ or ‘good prade performance assessment repares ofat.ledst 1wy out
of the last three years of the assessment period as specified in Appendix i, Tabie S, andg;

i} The promotion is recommended by a selection comriltiee constituted as per these Statutes-on
the basis-of.the Inte rview performance. ‘

&:5. Bistcetionary award .of advance Inerements for those who entar the profession as Associate,

Professer or Professor with tigher merit, high nuribes of researsh publications of high quality.ang’
experience at the appropri ate level, shal be within the Competence of the appropriate auther| ty:of
the University concerned or reciieiting. institution based on the recommendations of a selection
committee while considering the case of individuat candidates In the context-of the. merits of egeh.
case, taking Into-account the pay structure of other teachers In the facy ity and other merit: spegific
factors. Discretionary award of advance increments is not applicable: 16 those entérng. the
proféssion as Assistarit Pioféssor/Assistant Librarian/Assistarit Director gf Physical: Educatton: andt
Sports-and'to those who are entitied for grant of advance incremen !;s-‘for'havihg.;‘aequize'ﬂ"a Ph, &,
M. ‘Phil. or M.Tech, and LM degree, Hoveever, those éntering the. service as Assistant
Professor/Assistant Librarian/Assistant Director of Physlcal ‘Education and Sports, having a pest-
doctoral teaching/research experience, after abtaining a PR.D. degree and- proven credentials, may-
be eliglble for discretionary award of advanced ‘Inerements ta be given o tHe:person; s decitisd
and recorded by the Selection Committee in the minutes of its meeting, -

Z.0.DUTY LEAVE, STUDY LEAVE, SABBATICAL LEAVE
7.1 DUTY LEAVE;

fa)

(b)

fc)
[£:))
{e)

& Duty-feave upto 30 days in an.academic year may be.granted for the followIng purposes:
Attending Orlantation Programme, Refrosher Courde, Résearch Methqﬂnmgywarkﬁhop, Faculty
Inductian Programme, C_oﬁfe;:énee,:(mngre sses, Syniposia and Seminar, as a ﬁdeleg.a'tja nominated
by the university or with the permission of the universityfcollege ; : '

' Déllvering_ lectures in Institutions- and universities at the invitation of such Institutions or
" upiversitles received by the university, and accepted by the Vige- Chancellor/Principal ‘of the
Callege; _ :
Working in ansther tndian oF foreign university, any othier agency, Institution of organisation,
whenso deputed by the university/College;
Pasticipating in a delegatlon or working on.a committee appointed by the Contral Government,
State Govesnment, the UGC, a sister unlversity or-any other simtlaracademic body; and
For performing.any other duty assigned to hm/ber by the university/call ege.

li. The duration of Jeave should be such -as roay be considered necessary by ‘the sanctigning
autharity on each-occasion, )

{li. The leave may be granted on ful! pay, provided, that if the teacher receives a fellowship or
honorarium or any other financial assistance beyond the amount needed for nonmal expenses,
he/she may be sanctioned duty leave on reduced pay and gllowances.

2. Duty leae may he combined with earnad leave, half.pay ieave orextracrdinary leave, or Casual

leave.
v. . Duty leave should be given also for attending meetings in. the UGE, DST, etc. where a:teacheris
invited-to share..his.’her\egpen.ise with an academic body, government agencyor NGO. :

7.2 STUBY LEAVE:

. "The scheme of Study teave provides an epportunity to avall of schoiarch ips/fellowships awarded
ta the facuity who wish to -acquire new knowledge and to. imp‘rove_ analytical skiiis. When a
teacher is awarded a scholarship or stipend (by whatever nomenclature Called), for pursing
further studies, leading to a Ph.D/Post- dectoral qualificatlon or for ‘undertaking a research
project in a higher education institutian abroad, the amount of the saholarship/fellowship-shali
not be Yinked to the recipient’s pay/salary. paid to. him/her by his fher- parerit Institution. The
awardee. shall be paid. salary for the entire duration of fe,l,l,pm-'shjpfacmjg rshif. provided; that
he/she-does riot take up any other remunerative jobs; like teaching; in the hioei aountey.
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il A teacher o0 Study teave shall not take up, during the period of that Jeave, any regular .or spa'ﬁ:-’ N
time appointment under an organisation in indiz-or abroad. He /she may, ‘however, be dliowed ©
ta accept a fellowship or a teseattih: scholarship er an ad-hoc teaching an researeh assignmeng =
with an honorarfum or any othér form of assistance, other than the regular employment iny an
institutlon ‘either in india or abroad, providad, that the Executive ‘Council/Syndioats of histhar
parent Institution may, if it so desires, sanction study lsave on reduce pay and allowances tg
the extent of any receipt in this regard, in-tiey of teaching etc., which may. be determined. by
‘his/her emplayer. , .

fii. The study ‘leave shail be granted to an entry-leve| appointee: gs Assistant -'Prqfe.'ss'ofﬂ!.ss'!'s.tiam
Ubrarian/Assistant: Director of Physical ‘Education and. Spoert/College DPE&S {other hair as
Associate Professor or Prefessor ofa l_.Jn‘iv:{rsimlcdnggéfmétltutlon; who is.gthernwise eligible for
sabbatical leave) a fter a minimum of three years of contin Uous service, to pursue a special Ine
of stidy ‘or research directly reiated to hisfher viork:in thie University/College/institution or to
make .a special study of the various aspects of Ualvessity: organisation and methods of
education, giving full-plan of the work, - '

iv, The'studyteave shalt be:grantedbiy the executive Counell ory the-recommendation of the Hegrlof
the Department conterned. The leave shall not be. granted for mare than three ‘vears in one
spell, save in.exceptional cases; in which the: Exetutive. Councif is satisfied that suciy extension i
unavoidable on acaderiic grounds and  necessary in  the Interest of the
University/College/Institution. 3

vI. The study leave shaft not be granted to a teacher whe is:dueto retire within five yearsof the
date on which he/she is expected to return to duty after the expiry of study leave,

Vii. The study leave shall be granted net more than twice during one's entire tareer. However, the.
maximur perlog of study leave admissi ble during the entire se rvice shall not exceed fiveyoars.

viii. The: study teave may be granted more than once, provided, that not less: than five yedrs have:
<lapsed after the.teacher/ returned. ta duty on compietion of the eariier spell of study leave. For
subsequent spell of study leave, e teacher shall indicate the work done dur'i'ng the, perjod of
earlies leave as also give details of ok to-be done during the propesed spell of study ieave. .

_dx.  No teacher who has heen grantéd study leave. shall be pernitted to alter. substantlally the
course of study or the prograimime of research. without the rermission ofthe Exscitive. €ounii,
in-the event the course of study. falls short of study leave sa nctioned, the teacher shalf resunie
duty on the conclusion of the course of study: unless. the: previous approval of the Executive
Council to treat the geriod of sliorfail as Extra-Ordingry leave has been obtaingd.

X .Subject 1o: the maximum' period of absence from duty, on leave not exceeding three years, the
study leave may be combined with the carned leave, half-pay leave, extea-ordinary |eave of
vacation provided that the earned feave at the-credit of the teachér shali be.avaligd of at the
tiscretlon of the teacher. When the study leave is taken in continuation of vacation, the period
of study leave. shal! be deemed 1o begin to run-on-the expiry of the vacation. A-teacher; who:is
sefected to:a higher post @uring the study leave, shall be placed in that positicn and shall get-the
higher scale only after joiriing the post, : el

xi. The peried. of study leave shalf count as service for purpose of the retirement benefits
{ pensib,n/,t-:‘:‘:'n'triih‘.utm-y . providant  fund), provided that the teacher rﬁipiris the
Unive rsity/Cotlege/Institution on the expiry of his/her study leave, and serve the institutlon fox
the period for which the Bond has. been executed. ; '

%ih. The study leave granted to a teacher shall he deemed to have been cancelled in case it Is:not
availed of within 12 months of its sanction, provided, that where the study leave grabted has
been sa cancelled. The teacher may apply agdin for such feave,

xii, A teacher availing himself/herself of the study: leave; shall. undertake that hefshe shall semve
the Uhis,rErSItvfc:e!tegeﬂnst_ltuﬁdn- for a c@'nlimmu,s;.p&rlad of at least thre¢ years to he
calcuiated from the date of his/her resy ming-dutyon the expiry of the study leave.

Zlv. Ateacher -

{a} who is unable to complete his/her studies within the period of Study leave granted to
him/her or
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(b} who fails to-rejdin the seivices. of the University on the expiry-of his/feristudy feave o
{c} who: rejaliis the: service: of ‘the university but leaves the sarvige without campleting the
prescribed. perlod of service -after 8joining the service oy .
{d} ‘whq.“wtihin"the'"sa!depé',r!it)d;-.is dismissed or remaved from the Service. by the Whidersity shal
te Highle ty refund, to the i Iversity/Collge finstitution, the-aroeurt of the leave salafy and

a_liowax_vges« and other expenses; Incucred: on ‘the: teacher o pafd to. him/fier or on his/her -
. ‘ b;ah'iliﬁiih':ccn'riacﬁbn:ivil-h'th‘ta‘r_coume:o'f:s'tud.\t,'
Explanition:

rejein duty on the explry of the leave Ori_ginall‘_y-.sa'r_tcrioned-,; he/she shall.be deemed to have
fafled to rejoin the service. on the explry of his/her feave-for the purpese. of recovery. of dues , w s
nder these.:Statutes.. Notwithstanding. the. above proviston, the. Executive: Coliell/Syndiéaty
may order that. nathing-in it'h'ese-':s,'tat'bt.es‘:‘sh"dll_','a’pp[\'{-_:'tbf a ‘teacher who, within:three years of
vetuin 0. duty fto'm:'s‘.t_udyiil'e"a,\ié-I&}ie"r"ftﬂiite‘dftjo"r,g,tli*-;e_":ffrélm sepvloe ot medlealigiounds, provided,
further that the .Exe;cuti_ve;‘Giixq.h.,clfzswdica;"t'e;-mgigi in“any. -at'hef'é‘*i‘:&pﬁbhélz"-éase, waive or
. reduce, for reasehs to be reco rded'the amount refuridabie by a teacher under these.Statutes.
Xv.  Aftar-the leave has been sanctioned, the té_'aeher--shg!r,, beforé availing Fiirhsgl,f,‘t’h}e(seif_. of :the
leave, execute a bond in favour of the UnhrejrstiwbolI,g'geﬂhs_tiiu,;ign;_~hlﬂqi&g'.-hlhsjefffhenseiﬁ
“for the due.fulfiliment of the conditions iatd down in Paragraph{x} to {xif}-above and give
securltyef immovable Property; to the satistéct fon of.the Financg é!fﬁﬂ'c'e_ r;_("Fre,a'sui_?ér or.a fidslity.
bond:of an-insurance compa ry°0F a.guarantée by a sehediled bank ar furnishisegurity of tyso,
permanent . ‘teachers -for the. . amoont “which might becomie - fefundable 1o the.
-{5nhreréib,r.!@(l{bgeﬂnstlt_u‘t[qns:lrgi‘a.eo'o'rﬂ__zi,rj_i;g:wﬂh pa‘_z-ajg’_r_éph-(x-}f_ta:_{-x'i'iii:!ébmie;. i
xvi. The. teacher ‘on studyy lesve: ‘shdll submit to tha Registear/Principal of ‘hisfher parent
University/College Anstitution six-monthly reports of Progress in hisfher studies from his('her
supervisor.or the Head of the institution. Such report shall reach thg-'ﬁe_'g'ist_ra riPrincipal-within
enemonth of the expiry of every. six monthsof the-period ofthe Studileave: 1 the.report does,
not reach t'ﬁée.{&egl‘stlﬁar.f]?rlnc!par )b:l.itﬁ_ih,.'-iﬁé‘;sp.ié'difi:_ad;timq,.:!bg-gastfijl ent ofleave'silaryiray. he
;d_e;ferré_d?;rl!j_fﬁhesrgceib't‘-éi:suahﬁfenﬁ!{t,- ' . 14 e

il The tedcher on leave shall submit :00mp 'Qéﬁé;fé;ﬁa&ioh the-complétion-oft 16 study:leave
period'; A copy of the. research-document/m .;;ggraghgacadéﬁiia.--pgrj;;‘er’.,- prodecad diying the.
period-of the study leave shatf be put n the public dormam, preferably.on: the website of the
University/Callage/Instltution. . .7 '
xdlih,” With a View to enhancing the knowlédge-and'qklrls of the fsculgyg?<hiémbé,r;’si,.aé@ﬁeiii_a'liy_'the-:
st

Junlor faculty, at the level of As,sfstajn,t-'ﬁr_dfié_s'serﬂthé-,ﬂqus-qlf'.uniii_'é_r's'lltieszc Bges/Instjtutions
and thelr subordinate. Bepartments are-enjoinedte be generous .lg}:’lth_é:é‘j,wal‘rd;bfzs,tn_ti?.i'lé,é\f@'.,ln.

University/College/ Institutivn in the long:run. -
7.3 Sapbaticai Leave: . .
if The-permanent, whole-time teachers of-the uniuersity.-and='-éol'legas.who-lhavg complated seven
years’ of service as a Reader/Associate- Professer ot a Professor may be g.raméd'a:sa{ﬁb‘azieal :ﬁgm-
to'urpdertaige.stuay or.research. or any other.academic pursuit solely.for the oblect:of increasing gy
their proficiency and' usefulness to: the ;.u,.riia,re;g.it,v-:-,an_c,lj;fh_agr_mr.ed_u'q&ii'dn'.-sy:s,'_t.am:T;tie,rf%t:iuuatinn‘ of. Fn
leave shall riot éxcead one year, at a time, 'and twa-years in the'entire cahﬁer-oifthg:t_éaéher:__ o Sa F |G
17} A teacher, who has availed- fimsetifherself of study leave, wotld:nst.be entitied fa'the sabbaticat.
leave, ntitafter the'ex piry of five years from the date of the:teacher’s retuen from previous.skudy
leave. or.any'othier kind-aft rainig; programme of duration of.ane ygaror more, e
[} A teacher shall, during the period of sabbatical leave, be. pald.full pay.andaliawances (sibjéct to- ]
§he_-pre5ctlbe;i:.camiitipns being fulililed) at the rates applicable tlo,'hImj'{_‘hi?r‘Immedlat‘é!y}_g;i_@r;t?j- |
hisfher proceeding on sabbaticalileave. o . bW s
v} A teacher-on sabbatical Jeave shail oy take Ay duting. the. perfod-of that leave; any-regular
appolntment uhder anotfer organisation. i indi:or. abroad. He/she may, however, be ahtowed
to accept a fellowship or a research schofarship-or ad hoc teadhilng ahd- researgh’ assignment

P

the interest of faculty. impsovement, therdby Impacting the academic: staridirds of the




with honorarium or any.other ‘form of assistance, other ‘than the regular employment iy angy
institution of advanced; Studies, provided that In such <ases the Exeeuitive ‘Councli/Syndigste T

may, it so d‘e’sif:es, Sanetign the satibatical leave.on raduced Pay-and allowances,

v} During the period of sabba tical jeave, the toacher shafl he i owed 1o deavsthe ihcteméit on the
due  date, T"hel period of leave shall also eount as service ‘for purposes of.
pensionfcoeitri butory prevident fy nd, provided that the teacher rejoins the university on.the.

expiry of his/her teave,
7.4:Other Kinds of ‘Leave Rules for. Permanent Teachers of the Universities / Collegés
The following kinds.of leaye waould be admissibié to permanent teachers: '
(i} Leave trested.as duty, viz, Casualfeave, speclal casvial leave, and duty feave;
{H) Leave earned by duty, viz. earned leave, haif-pay leave, and-commuted teave,;
(i) Leavenotea ried by duty, viz. extrsordinary leave; and leave not due;
{iv) Leave ngtdebited to leave account
{v) Leave for-academic pursuits, viz. study teave, sabbatical .'Ieaw} and acadertiic leaye:
(M Leave on grounds of health, viz, mate ity leave. and quasantine leaye,

{b)  The Executive Councilﬁyndlcatiz_.mav grant, l'n'-éxcemit_mal Cases, for the reasons to. be recorded;

any.other kind efieave, sy biect to.suc terms and conditions. as it may-deem fit 0:Impose,
1, Casuatieave '
] The tora tasus leave granted-to a teacher shall not.exceed eight daysinang cademic year.

i} Casual teave Gannot be combined with any other kihd.of legva except special sasual Jeave,

{i} Special casual leave, not exceed Ing"10-days in.an. icademic year, may be granted to-ateacher:

{a} To conduct exa minatien of a aniiversity/Public Service Comn ssign/Board.of Examination or-

any-other stmilar.body/Instlt ution;“anid
{L) To Inspéct academic institutions atta Ched to a statutory beard.
{ii) n computing the 10 days' leave admissible, the days of actual journey, if any, to and ffom the
wlaces where activitios specified above, take place, will be exchided.
{i) Inadd ition, speclai cas ual'feaye to the extentmentisned belaw, may:alsob e_‘.g'r‘ama'd;;
(8 To undergo stenlization operation {vasectomy qr salpingectomy) under family welfare.
Prograimime. Leave n-this case shaif tie restricted to six working days;-and.
ByTo.a female.teacher who undergoes non-pil erpera| stéf] lization. Leavein. this case shall be
restricted to 14 days.

{iv) The special casual leave shall not accumulate, nor can it be combined with-any otherkind of leave

except the casual leave. |t may.be granted in combination with holidays or vacation by the
sanctioning awthaority.on each-occasion.

Ml Earned Leave

(i} Earned leave admissible to a teacher shall he:
{a) 1/30thofthe actual service, inctuding vagation;. plus .
b) 1/3rd of the period, if any, during which he/she is required to: perform cuty ‘during: the
vacation, .
For purpases of computation: of the period of actuat seivice, sl perfods’ of leave except casual,
special casual, and duty leave, shall be excluged. g ‘

{if) Earnied leave. at the credit of a teacher shall not accumulate beyond 300 days, Thg'maximum
period of earned léave that may: be sanctioned at a tine shiall abt exgeed 60 days. Earfied leava
exceading A0 days-may, however, be sanetioned In the case of higher study, or training; or Ig:'mm
vith medica certificate, orwhen the entire leave, ora portion thereof, Is spent outsida mndia.

For remaval of dou bt, it may be carified « _ _
1. When a teacher combi nes vacation with.earned leave, the period of vacation shall he reckoned
8s leave in calculating the maximum amount of leave on average pay which aay be nciuded In

 the particular period of leave, : '
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. in case where only a portion of the leave i spent outside india, the grant of Isave in excess of

120 days.shalt be subject to-the condition that the portlon of the leave spent in tnd ta:shaif nat; ‘
i the aggregate, excesd 1204 ays. '

3. Ericashment of earned leave shall pe, aliowred to members. of the teaching staff as appl!t’a‘b#e' to

the employees-of the €entral Govern ment or State Government,

V. Half-pay Leave

V.

Half-pay [eave may be sanctioned for a period of 20 days to & permanent teacher for each

completed year of seryice. Such leave may be grantad on the basis of a medical certificate from

aregistered medical practitioner, for any private affairs orfor any academic purpose. '

Explanation: : _ )

A "compteted year of service” means the tontinuoys service of-d speoifieq duration under the

university, and- includes the periods of absence. from duty as wefi as leave; including the

exfracrdipary leave. '

Note : Haif-pay laave shall be. combined with earned leave for caicuiating the numiber of éarned

leaves in case the number of earned leaves are less than 300 for p.ukp_qsa of encashment of

leave 2t the time of superannuation as applicable to the employees of Government of

India/fState Government.

Commuted Leave

Commuted igave, not-exceeding half the amount of haif-pay' leave due, may e grarited to' 4

permanent teachiar on ‘the basis. of medical certificate from a ragistered medical préctitioher

subject to the-following cenditions: . '

(i} Commuted leave during the-entire service shail e limited to a-maxtmum 6f 240 days;

{ii) When commuted teave is granted, tvice the dmount of such ledve shall be debited
against the haif-pay leave account; and

{iif} The total duration of earned leave and commuted leave taken iy conjunction shall not

‘exceed. 240 days, at a time, , i

Provited that .no commuted Jeave shall be granted under these Statutes, ynless the
authority-competent 1o sarjetion leave has reason to balleve that the-teachier would
return to duty.on Its expiry, |

vl, E‘xtra_ordinany_ Leave

i) A permanent teacher may be granted extraordinary leave when:

- {a) NG other leave is admissible; er :

(b) Other leave is admissible and the teacher applies in writing. for- the grant .of

' extraordinary |eave, .

(i} The extraordinary leaye shall always be without pay.and allowanges; It shali not count

for an‘increment except in the foliowing cases:

(&) Leave taken on the basis of medical certificates; _ ;

{b) Cases where tha 'Vic_e-'_c:haﬂceuprzPrmcipal Is. satisfied that the leave was taien _
due to causes beyond the. controf of the teacher, such as inablilty to Join -or
Fejoin-duty due tocivil commotion OF..a natural.calamity, and.the teacher:has no
other kind of jeave te his.credit;

" e} Leave taken for pu rsulhg higher studies; and .

{d) leave granted to accept an invitation to. ai teaching post or feilowship or
rescarch-cum-teaching post or ona sslgnment-fortechnical or academic'work.of
impontance. '

{ii)  Extraerding ry leave may be combined wjth any other leave except the casual leave and
special casual leave, provided that the total peried of continyous.absance from duty on
leave {Including perieds of vacation when such vacation is:taken |n conjinction with
leave] shall not exceed three years, except in cases where the leave Is taken on
‘medlcal certificate. The totai peried of absence from duty shall in no case, exeeed five
years in the-entire service perdad of the: Individual.

{iii} The ‘atthority emgowered to grant leave may commute retrospectively the periods of
absence without the loave into-extraordinary leave.
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Permanent teacher for a- periad not axceeding. 360 days. during the entire period of
service, out of which not mere than 9B days at a time and 189 days, in all, may be,
otherwisé than.on a miedical certlficate. Such lgave'shali be debited 8gainst the haif-pay
Heave earned by him/her subseque ntiy.

Leave not due’, miay, dtthe discretion of the Vice-Cha neellor/Peincipal, be granted to.a:

"Leave not.dyg’ .s"ha\l{-:r']o,t be granted, unlessthe vicé-ahancelib?g!ﬂ'rﬁrrcipal=I$-s§iri‘ﬂf1‘&d that

asfaras can rea‘z_';dna bly:be foreseen, the teatcher wii_lﬁret'urn‘.to duty on-the-explry of tie.
leaveand eafnthe léave granted. - _
A-teacher to whom leave not due' ts'granted shall not be permitted to terder his/her
fesignation from service so fong as the debit balange in hls/her leave account 15 not
wiped off by active service, or he/she refunds the amount pald.to him/her as pay.and:
altewances far the:pesiod not s earned. In a tage whiere retirernent is udavoidable an;
account of reasorn- of il-health, Incapacitating the teacher for further service, refund 6f
- leave. salary for the period of leaye vet to be earned may be waived-by the Executive
ggunc}ﬁ#cangge;{aoi.fe tning Bady. Provided ¢ hat the Execotive Countllfcmleqp Govesiilng

- Body may'wa_i:\'re‘ﬁf'f}zm:ang other exceptional case, for reasons:to ';be"r_ecpra_‘ed.fin',wi:iti'njé,-

 the refund of leave salany for the period of leave yet to be. earned,

_ -ﬁtlll:i'-l‘iﬂatkg'}nlw'&eave.

-

Materriity ieave on: full pay. may be. granted to a woman tedcher for » period not

- exceeding zaofd_ays,',tq be-availed of twice in:the entire career. Materaity ma,v'a-;'nay alsa
be granted in.case of misca rriage, including abg rtion, subject:to the conditlon that the
=toj:aI-‘!ea\ie;gﬁan,t"e_giil n.respect of this to 3 wom & teacher in her gareer is notmore than
45.days, and the application:for leave is.Supported by.a:miedical certificate.

I “‘Maternity teave: Hay be comblned with any easned ieave, halfipay leave or

IX. Child-care

extraordinary leave, but any leave applied for in continuation of the maternity fgave
may be granted if the request is-supported by'a medical certificate. .
Leave ;

- ‘Woman. teachers h avlng: any minor child/chiidren may: be granted leave ip to @ pefiod of two -
" :years for taking care. of the‘minor eliild/children, The child-care leave for a maxinium perioy of -
1w years (730 days) may-be ranted to the woman teachers during entize service period in-fpes
with the Central Government woman employees, In the cases, where the: child-care: leave is
granted: for more than 25 days, the University/College/institutlon may appoint a part<time 4
guest:substitute teacher with in timation to the UGC. .
v X -lili'éé\ré"f?tovisie_n-s_..of Goyernment order. no. 2687 70-1-20%8-16(35}/2017 dated.Ju y:25,-2018 shaft

- “remai

n:as provijded. by'State: Govarnmeny {Appe ndix. 1),

80  Gountingof Past Servicesfor Direct Recrultment.and Promotiotyunder CAS

 Previous ragular servies,”

whether natienal or international, a8 Asslstant ?’r.ofessar;, Associate

- Professor or Professac of -Egus_uam- in a Yniversity, Cotlege,. National Laboratories or other

sclent

lflﬁ/ﬁrofesstonar:-qrga:rii,satfians.-s_uch as the CSIR, I€AR, DRDO, UGC, ICSSR, ICHR; ICMR arid

DBT, sheuid count for the «direct recruitment and. promotion under the CAS of a teacher as
Assistant Professor, Asseciate Professor, Professor ona ny-ather np menciature, provided thaty
The essential qualtfications. of the post field were not lawer than the. gualifications |

{a)

by

prescribed by the UGC for Assistant Professor; Assoclate Professor and Professor, as the
case-maybe. - - . : - _— o
- The postisfwas i 'an eq Uivaient grade-or of thépre-révised ses le of pay as the post of

. Asslstant F‘fﬂfe‘SSPFiLthUI'EF)-ASSBL"Iate Professor {Reader) and Rrofessor.

{c)

The concerned: Assistant Professar, Associate Professor and Professor showld possess
the same minimum qualifications as prescribed by the. UGC fer appointment to the post
of Assistant Professor, Asseclate Pro fessor and Professor, as the case gy be,
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(d) The post was fllled in accordance with the prescribed selection procedure as laid down
in the Statutes of the Unlversity/State Government/Central Government/ institutions
concerned, for such-appointments, '
(¢} Theprevious appaintmeht was notas.guest lecturer for a ny duratign.
(f} The: previous Ad-hoc or'Temporary-or contractual service {by whatever namenclstura. it
may be cailed} shall be counted for direct recruitment and for promotion, provided that:
() the essential quailfications of the POst hield were. ot Jower than the qualifications
prescribed. by the UGC for Assistant Professor, Assoclate Professor ‘and Professor; as
the case may he : '

{ii] the cumbent was appointed on the recommendation of g duly constituted
Selaction Committee/Selection Committee constittited as per the rules of the

- respective university; : '

(iif} theiincumbent was drawi g total gross emslumients riot léss than the fvonthly.gross

salary of a regularly -appointed Agssistant Professor, Assotlate Professor and
: Professot, as the case may he;and ’

{8} No -distinctions. shail pe made with réferente to the nature of tandgement -of ‘the
institution where previoys service-was rendered.(private/local body/Goverriment), while
counting the past service under this clause.

Period of Prabation and Conflymation

The minimurm period of probation of a‘teactier shall bé onie vear, -axtendable by a maximurm
period'afane more year In case of unsat isfactary performance. '

The teacher on prebation. shail be confirmed at the end of one year, unless extended by

anotheryear througha specific arder, bafore explry.of the-flrst year, -

It is obligatory on the part of the university/the concerned -institution to Issue an order of

confirmation to the incumbents within 45 days of completion of the piobation perfod after

following she. due pracess ofverification-of sa tfsfactory-;perfqrmanc'e. ;

The prabation and canflimation fules shall be appiicable anjy at the initlaistage of recruitment,

Issued from fine to time, by the Staté Government. Tl

All othier State Government rules on probation and confirmation shall be applicable mutatls

mutandis.

Creation and Filiing-up of Teaching Posts ;

Teaching posts .In universities, as far as feasible, may be greated in a pyramidal order: for

instance, for one post of Professor, there shall be two posts of Associate Professors and: four

posts of Assistant Professor, per department. ' _

All the sanctioned/approved POSES.In the university system shall be fifled up onan urgent basis.

Teaching Days .

The Universities/Col leges must have at feast 180 teaching, i.e., there should be a mlnimum of 3¢

weeks of actual teaching in.a 6-gay week. Of the remaining. period, 12 weesks may.be devated to,

admission and examinatlon activities, ang hon-istructional days for co-curricular, sports,

College day, ete.,, 8 weeks for vacations: and .2 weeks may be attributed to various. public

holidays. if the University adopts a S-day week pattérn, then the numbss of weeks. should. bre

increased correspondingly to ensure the equivalent.of 30 weeks of actia} teaching; with a 6-day
week. . :

The above provision is summarised.ds. follows:

| Number.of wosks : G-daysa | Number of weeks 1Sideys @ weok |
) week 1atkeérn _ ‘fpoltern
Calegonsatlon Univecsity Coliege Universsity Colege |
i ' 30{180 3 -
: 30 {180 ; 36-{160 tnys) 36(180 45 V)
Teaching and toarning: Procoss daysivrogks. ::z;!‘ 1 weeks | wepks AR
Admisslons, Exariaailons, and greparation lor 12. | 10 T s "
‘Exmanination: _
Vacatians ) "B B 10 & G
“Publlc Holidays (to ncrease and-adjost-teachingdays =
. 2 2 2 2
-acrordinghy} :
Tetal 52 52 ‘§2. . 52
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“inllew. of the curtallmeitt -of vacation by 2 weeks, -the -university téachers may be credit’ed"

with1/3rd of the period of their earhed leave. However, colleges may have an option of a total

~vagation of 10 weeks In 3 year and no earned leave except when required to work during-the
: vac_a_tiq ns for which, asin the case of University teachers, 1/3rd of the pertod .,sh'ali-.hig,,u_rédjieﬁ- as .
- Earned Leave,

Warkload

*I_’lfpé-w;ii'iﬁ load of the teachers in il employment should not e less than 'Fmty'ihbm._s‘a Woek for

. Thirty working weeksz[el_nee-l.‘-llun'dreﬁ and Eighty teaching:days) in-an 2cademic year.-#t-should be
“necessaty for the teacher to-be available for.at ieast Five hours daily Iit-the University/College.

Teachers shall devote at least Twe haurs per day for mentoring of students {minimum Fifteen

students per coordinator} for Comimunity Development/ExtraCurricular Activities/library
‘consultation/research in case of Under-Graduate Courses and/or at least Two hours per day for-
vesearch In case of Post-Gaduate courses, for which the necessary ‘space and Ihi’nasltiu;éi‘i.(fe
shall be provided by the: University/College, The direct teaching-fearning:work load. shouldie as

follows:

 Assistant-Professor - 16 hours per week
" Assocldte Prafessor/Professor « 14 hours per week
Prafessors/ Associate’ Professors/ Assistant Professors inveived in ad ministration/ extensien
- ‘work-gan devote two hours per-week from the. teaching and learning. hours. '
Service-Agreement and Flxing of Senlority
Atithe time of reciu ftmentin Universities and Colleges, a service agreement should be executed

betwsen the University/Caliege and the teacher concerried and a copy théréof shall' be

(depostted with the Registrar/Principal. Sucti service agreement shall be-duly stampéd'as per the.
Bovernment rates applicatie. . ' :

The self-appraisal methodalogy, as per these Statutes and alf the subélauses contalned thereln
- and as per Tables 1 to 5 -of Appendix It, as per eligibility, shall form part of the service

agreement/recard. _ .
Inter-se:senlority ketween the direct recruited and teachers promoted under CAS-

The, inter-se serority of a-direct recruit shall be.determined with reference to the date of Joining
and for the teachers. promoted ‘under the CAS with reference to the. date of sligibility as:
Indicated’in the recommendations ofthe sélection committeée of the: respective candidates, The

* rules aind regulations of the respective State Goveddment shall apply, for all, other inatters of -

seniority. :

Code of Professional Ethilcs

I Teachers and-thelr Responsibitities :

Whoever adopts-teaching 3s a profession assumes the obligation to candugt timself. /-

herself in accordance with the. ideal of the profession. A teacheris constantly under the

scrutiny. of his students and the society gt laige. Therefdra, every teachar should see-

. ‘that there is:no-incampatibiiity between hls precepts and practice. The natlorial idsais of

- education which have-already been set forth and which he/she shoutd seek ta inculcate

among students must be is/her own ideals, The. profession further requires that the

~ teacher should be calm, patient and communicative by tempecament and .anilable in.

dispesition.
Teacher should: i
i} Adhere to:a.respensible patterh of conduet and.demeanar expected of them by
the cormmunity;
fiy Manage thelr private affairs ih a manner consistent with the dignity of the
profession; :
- (it Seekto make professional growth continugus through study and research;

(i) Express free and frank oplnion by partigipation al professional meetings, .

seminars; conferences eic., towards the.contribution of knowledge;
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{w) Maintain active membership of professional organisations.and stelve to irhproh.’é
- education and profession through them;: - ,

tvi}  Perfarm their duties in the form of teaching, tutorials, practicals, seminars and
research worlk, tonscienfiousty snd with dedlcation; ‘

{vil) Discourage and. not induige in plagiarism and othier non ethical behaviour in

teaching and research;

{vilii ~ Ablde by the Act, Statute and Ordinance of the University and to respect: its
ideals, vision, mission, cultural practices and tradition;

(ix} Co-operate and assist in carrying out the functions relating to the educational
respensiblidties of the college: and the university, such as: assisting in apgraisiag .
applicatians for admission, advising and.counseliihg Studants a3 weli as assisting
the canduct of university and coliege examinations, including supervision,
invigilation-and évalaation; and

{x} . Participate in -extension, co-cuirigular and extra-cursicular activities; including
the community service. '

Teachers and Students

Teachers shoutd:

(i} Respect the rights and dignity of the student.in.expressing his/he r.opinion;.

{ii) Deal Justly and. Impartially with students regardless of their religion, caste,
gender, political, economic, secia! &nd. physidal ¢haracteristics:

{1k} Recognise the difference in aptitude.and capabilities amang students and strive
to meet their individual needs;

fiv) Encourage students to improve thelr attainments, develop their personalitiés
and at the same time contribiute to:community welfare;

vy incufcate -amang students scientific temper, spinit of inguiry ‘and ideqls ‘of
democracy, patriotism; soclal justice, environmerital protection.and peace;

M Treat the students with dignity and not behave- iti a vindictive fivasner towards
any-ef them for any reason; )

{vil}  Payattention to.only the attainment of the student in the assessment ef merit;

tviii)  Make themselves available to the students even beyond their ¢lass: hours and
help and guide students witheut any remuneratlon or reward: ’

{ix) Aid students to develop an understanding of our national heritage and mational

poals; and

"} Refrain. from. inciting. students: .against other students, colladpues or
administration, : - -
" Teachers.and Colleagues

Teachers shouid:

iy Treat other members of the profession in the same manner as they themselves
wish to be treated; :

{18 Speak respectfully of other teachers and render assistance for: professional
" betterrpent; -
(i} Refrain from making unsubstantiated ‘allegations against: coliéagues ta tilgher

authoritles; and

{iv} Refrain from allowing conslderations of caste; creed, religion, race or sexin thelr
nrefessional endeavour,

Teachers.and Authoritles :

Teachers-should: ‘ .

{0 Discharge their professional responsibilities dccording to the exlsting rufes snd:
adhere toprocedures and methods consistent with their profession in infthating
steps through-their own institutlonal bodies and /or professional orgarilsations
for change.of any such rule detdmental to the professional interest;




iy Refrain. from undertaking any ather emplayment and ‘cotmmitment, Including.,
private ‘tuitions .and coaching classes which are likely to interfere with. their ¥ ~
- Professional responsibilitias; ' _ :
(1) Co-gperate in the formulation of policies of the fstitution by accepting varitius
offices and discharge responsibilities yh ieh.such offices may demang b
{ivy Co-0perate-through theit organisatlons. in‘the ‘formuation of- policies: of the:
e other instititions ang accept offices;
{v) Co-operate with the suthorities for the betterment-of the institutions. keaping in
view the:interest and in conforrlty with the dignity of the professlon; o
(vl Adhere to the terims of contract;
) Give and expect:due notice before a change. of posjtion takes place; and
{vlii} Refrain from availing themselves of leave except on unavoldable ‘grounds.and as
: far a5 practicable with prios Intimation, keeping i vigw theiv particular
e e ralsp;ons_ihfﬂllty'f.wmm'pl‘eti’on-nf academic schedufe.
Vi " Teachersand -ﬂﬁﬁi‘-‘ﬁéﬁéﬁlngi;‘.it'aff.-:
- Teachersshould:; .
i Treat:the.non-teaching staff. as colleagues and equal partnars.in a cooperative
uride‘r‘iakfng’, Withif every educational institution; :
{ii] Help in the functioning of joint-staff cou neils covering both the te achers.and the -
» non-teaching.staff, ! =4
V& . Teachers and Guardians
. Teachers should: '
{i. Try to see throygh teachers’ bodies ang. organisatioiss, that Instit utions:ma ntadin

contact with the guard kans, thelr students, send reports of their performance to
the guardians whenever hecessary and imeet the ‘Buardians. in masetings.

convened.for the purpose for Mutual-exchange of ideas and for the benefiy of
the institution,

VIl Teachérsang Society
- Teachers should

()
i)
(¥}
i) .

(v}

-Recognise ‘that, education is a Public seryice and strive to keep the ‘publlic

informed of the etiucational Rrogrammes which are being provided; ,
Workito impreve etucation in.the comm unity-and:strengthen the community’s
moral and Intelectual ife.;

Be aware. of social problems and take part In such activitles. as; would be
conduclve ta:the progress of society and hence the country as awhole; .
Perform the duties of cltizeriship; participate in Lommunity -activities ‘and
sh‘uul‘d'er--n'aépf?rfsibilitie_snf:bublic-:uﬁiaas,:

Refrain ;frgi’rh;.rhkfng part i or subseribing to or assisting I any way activities,
which .tend to gromote “feeling of hatred or emity -amiong differarit
communities,. religions or linguistic groups buy actively work for nationaf
integration..

Coliege:Pringipal should;

{a}

{b)
(e

1d)

Provide tinspisational and mativationai value-based academic -and exegutive
leadership ito the: college through poI&_c_y-zfarma‘t_ton,--oper,atiqpa,l rasnagement;
optrmi%a',tian: of human resourcés and concern for envirenment and

©sustdinabliity; - v

'GondU_i:if,?hin_isé!f{herself-'.vl'th transparency, faleness, honesty, highest dagree of
ethics and decisionma king that.is in the bast interest of ‘the college;

Act as.steward of the: College’s assets In managing the resources 'l"t‘-.‘s‘pqh's_ibllit_gg,_'
optimally; effectively and efficlently for providing a conducive working and
Ieaming-environment:

Promote the.collaborative, shared and consultative work culttre In the coliege,
paving way for Innovative thinking and'ldeas;
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fe) Endeavour to promote a work culture and ethics that brings. abouit’ Giality,
. prefessionalism, satisfaction:and se rvice'to the nation and-saciety.

{f Adheret6 a rasponsible pattein-of canduct and démieanorexpected of them by
the-commiunity;

(8) - Manage their private affairs in a manher consistent with the dignity of the

: profession; ' ;

{h) Discgurage and not indulge in plagiarismi and other nen ethical -betiaviour In
teaching and research; .

{i} Particlpate in extension, co-curricular and extra-curricular actlvities, fneluding
the-community service, d

) Refrain from allowing considerations of caste, craed, reflgion, race, gendet o

sex-in their professional endeavour.

Directar Phiysical Education and Sports {University/College} /Librarian {University/College)

shauld;.

{a} Adhereto a responsible pattern of conduct and gemeanor expected of them by
the-community; .

(8)  Manage their private affairs in a manner consistent with the: dignity of the
profession; ' o

{c} Discaurage and not indulge in piaglarisi and other non ethical behaviour: fn
teaching and rasearch;

{d) Participate in extension, co-gurricular and extra-currleular gctivitles; Including

the community service. .
(e} Refrain from allowing considerations of. caste, creed, religion, race, gender of
sex i thelr professional eiideavour,

Maintenance of Standards in Higher-Education Institutions: _
In ordér to maintain the academic standards in higher education, the following
recommendationsin UGC regulation, 2018 are.belng adopted:

i -

W

y:r

vi.

vik

The process of evaluation for Ph.D-shall bie unifopm in ai] the universities In accardance
with the respegtive LUGC Reguiations and their amendinents as adepied .by State
Government from time-totime, in tiis regard.

There shal be speclal provision of superniimearary Ph.D seats hok excerding 10% of the:
total seats avaitable in the department, if there. is no vacant .seat available with the
eliglble Supervisors in that department, to tha in-service teachers for enicouraging the.
facuity members of colleges and universities for getting a Ph.0. degree.

In order to encourage research -and Increase country’s research ovtput,. Universitles
shall accord permission and provide need-based fac ity for coliege teachers to supervise
Ph.0./M.Phil. scholars, Universities shall amend their Statutes and Ordihances o titis
regard, o . .
All newly-cecruited faculty members shall be. provided onestime seed money/start up -
grant/resgarch grant for establishing a. basic research/computational facility as per the;
provisions. laig down jn these Statutes, ,

The Ph.D. degree shall be rhade a mandalory requirement for recruitment and
promotionsin accardance with the provislons.laid down in these Statutes.

Research clusters shall be created amongst the universities/colieges/research
fnstitutions within the state for sharing research facilities, human resolrces,. skills and
Infrastructure to ensure optimal utilisation of resources and fo create synergies-among,
higlier éducation institutions. . _

An induction programma -of one month shall be introduced for aj! nawy-recivitad
Assistant Professors in the unive rsities. /colieges/institutions Idedlly before the starting
af - their ‘teaching work, but definitely: within, arie year of the recruitinent of the new’
facuity member. in addition to the Hurmian, Resource Developiment Centres of the UGe,
Universities/Institutions with the Pandit Madan Mohan Malviya National Mission en

b ta N
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Teachers .andf'?}?élaghirjl_g{PMMMNmm' scheme shall aiso organize such indueti,on"_ e
. pregramrmesas pertheir mandale. .
viii. . These lhd'uctiq:jt-. programmes shall be treated at par with the: Otientation. Programmes
already being run by the Human Resource Developmant Céntres of the UGG for the
purpose of -the CAS sequirements. Universities/Colleges/institutions. shail send: the
faauity- members-to-suth programines in a phased manner so that :the. teaching: wonk
does niot suffer: ;
. ‘All short:terrn and long-duration capacity-building programmes for teachersffaculty
E ranging from one.-week to.one month as well as seminars, workshops: in different
pedagogic and dlscipline-specific areas being condustad by centres such as Schoals of
Education {SOEs), Teaching Learning Centres {TLCs), Faculty Development Centras
{FDCs), Centres for Fxcelience in Science: and Mathematics (CESMEs), Centres for
" Academic Leadership and Education ‘Management (CALEMS)- unider the PMMMNMTT
- seheme shall be taken Into consideration.for fulfilment-of the raqyiréments as faid down,
~InCareer Advancefiient Scheme of these Statutes:

_ , APPENDICXS

Appendix |© | Fltment Tables for fixation of pay of the-existing Incumbents, who |
“were In position as on 01.01.2016, in various categories of posts |-
indicated fn the tables. {MHRD Notification. MHRD letters 'No.
Corrgendum FNo.1-7/2015-0:41{1) dated0B 11.2087

| Assessment Criteria and Methodology .

Tabie 1 to 3 - For Unlversity and College Teachers

Table 4 - For Assistant Librarian, Deputy Libraria n, Librarlan-etc,

Table 5 - For Assistant Director/Beputy Director/

K Director Physical Education and Sports ete.

| Appendix It~ | Government order ne. 269/ 70-1-2018-16135}/2017 dated Tty 25,
' . {2018 shall remain as provided by State Government -

Appendix IV ' | ‘Government erder n0.600/70-1-2019-16{114)/2010 dated Jurie 28,

Appendix It -

_ [.2019 5
{Appendix¥ | Govgemment order no,1124770-3-20 18:358(VIOVedAR0)/2018 dated
| September 13, 2018 \ )
- Appendix Vi .| Government ‘order n0:1/2018/09/70-1-2018-16(58)/2017 dated |
Jandary 18, 2018 ;
Appendix Vil | Government order ne.265/70-2-2014-16(246)/2010 dated Apri 24, |

[ 2944 as amended vide Government order 110:3/2018/09/70.3-2018--
'16{58)72017 datad Janwary 18, 2018 :

Appendix Vil Government order no. 6/2018/557/ 70-1-2018-16{123)/2015 dated - '
: August 06, 2018 ‘
&2 (L
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Appendix Il
. Table 1
. ; : y for Uaniversity/College Teachers
$.No _ At.‘thdtv Grading Criterfa -
1- Teaching: (Number of classés taught/total { 80%: & above - Good Belew .80% but 70%.&. .
classes  assighed)x100% {Classes ~ taught { above-Satisfactory Less than 70% - Notf
includes sessions on 'tutorlals,- lab and -other | satisfactory
teaching. !‘eiated activities) o E %
involvement In the  University/College | Good - Invoived In at feast 3 activities
students related activitles/research activities: -
' Satisfactory - 1-2 activities
(8] Administrative responsibilities such as
Head, Chairpersony Dean/ ODlrectot/ Co- Not-satisfactory - ot involved / updertaken
ordinator, Warden etc. - any of the-acllelties. ¥
(b) Examlnati'on and evaluation duties |
assigned by the coliege / university.or | Note: Number of activities ean be within or
attending the examination paper | -across the broad.categosies of activities
evaluation, !
{¢c) Student related co-curricular,
extensfon and field based activitles |
such' as ~studemt clubs, careecr’
counselling, study visits, student
seminars and other events, cultisal,
sports, NCE, NSS -and commurtity |
services, y
{d} Organising seminars/ conferences/
workshops, other cofiege/university |
activities.
e} Cvidence of actively involved. In |
guiding PH.D students.
(f) Corducting minor or major research
project sponsored by national or
international agencies.
. (B) At lgast one single or joint publication
in peer reviewed or UGC list of
journals. ;
Overall Grading: Good;
Good in feaching and satisfactory-or geod-In-activity:at-SkNo.2.
ar . .
Satisfactory: Satisfactory in teaching and paed o-satisfactory in activity at S|.Ne.2.
Not Satisfactory: If neither good ner satisfactory in overall grading

| Note: For tha-purpose of assessing tha grading of Actlvity at Serfal No. 1 and:Serkal No. 2; aflisushpeflods.

1 of duration which have heen spent by the:teacher of different kinds o pald leaves.such a Maternity |
Leave, Child Care Leave, Study Leave; Medical Leave; Extraordinary Lesve iand Peputation shalf be .
excluded from the: grading assessment. The teacher shall he assessed for the remaining period: of-
‘duration and the-same shall be extrapolated far the entire period of assessment to arrive at the grading
of the teacher. The teacher on such leaves or deputation as mentioned above shall not kie put to.any
disadvantage for promotion under CAS due to-hisfher absence from histher teaching: regppnsmlhnes -
subject to the conditien that such Ieavefdeputat:on was undertaken with the prlor appeoval of the |
torfipetent autharlly folloving all proceduires: Iald dqwn in-théseé Statutés-and as per the acts, st'atutes
and oerdinances-of the parentinstitution ;




{Assessment i be. based on.ovidetce: produced by the {esoly
wilization.and gonipletion cortificates issiicl
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able 2 |
eachers for colewlating Acalimic Researeh Siore ’

- Methodology for University andi Coltege. T

letiers, shudents” P, awaed Iom_':r,':'uc'.-,j"

er suci as: copy-ofpublications, Projectisanction Jefter,
iby: the Univeriily and acknowlcdgements. for patent fiting and-approval

[SN. - Arademic/Research Activity [Facutty — of  SFaculty  of Languiges /7
: : fEnglneering 7 | ‘Humanities /- Ants ! Sopfal
Agricniture /1 Scionces / Library {Eduestion
Medkdl ! Physteal Eduention /
Yeterinary Commeree / Managenient. &
. Y om Sciences . | -other related disvipllnes
1. |"Research Papers in PeersRoviewed o UGC 08 per paper HOper prper :
. “Hited Journuls ) '
z "—l}!ubiiplil,lopis;(ot,lti.'r-lhml Research papeys)
| _i.{0) Books nuthered which nre published by ; ]
Intenntional peblishers « ' 2 12
Natiora) Publistiers iq 10
. Chayiter in Baliled ook 3 s o
| Bditarof Book by Intsmstionil Peblisher K o 9
| { “Bdilor of Book Yy Nalional Miblisher . 08 :
! '::(bJ "'M!Shﬁs'atl viorks ‘i - Indiuit  niid Kove =
- hangunges by gusliled. fculttos . _
. Clinpler or Rosearcll paper 03 03 1
"Book Wil 03,
- A © Creatlon  of 1CT oreclintid _.'l',eneh'lng
.'[.'-.'cn'lf|l_lnz':i’i‘lhm-ahi[-mniait_:ﬁgidsﬂ;/-w.'-_lqpmmt
of new-aniliinnovative coursesand eurrienla
| (8} Deyelopiment of inaovative pédagogy [js 05
o '.'(in"l).es Ign of new eurricula dnd conises {02 per canriculncourse 02 per enrricula‘course o
(€) MOOCS .
Developsiet of complele MOOCs..iy A" quedrants| o
1420 ofediy course)ln case of MOOCs of |¢ssa
sredits:08 rivirkeeredit)
& MUOCs (developed i 4 undrang [ s a3 i
: Gixilgﬁ_l'writedwhjuct;ﬁmllﬂ'czp_eil foreach modpls oF 02 i
MOQCs (av|east onequadsaid) :
L Course Coordlnatér for MOOCs (d:erzdit 08 08
| course)(|n ease of MOGICs uf-lesser credits 02
(d)E-Content -
Development  of ¢-Coivert » 4 quadiants  for|f2 12
comptete course/e-book
&:Contentidoyelsped in 4 quadminisips wodule 5 5
Contribbilin to devilopmentof g-eoilent moduic G2 %7
gg;np;qu_coilmg!pnp‘cr!&b«{ik:{g’{‘;leﬁa-'onb-,tlurﬁ!an!) ) t
|| ditor of c:contont foF cumplete cowrs paper /- g 10
1 () Reseiich guidunce - |
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t P, = i i 10 er degres awnrded 107per dogrec:awardel)
: — US par thrsis submitied 035 pérdiesis sqlamilied.
M. Pisil. . dissertation 2 02 pev degree awanded 02 per degrew awsrded
(b) Research Projects:Completed ol s
. [PART ii—SEC 4]
Marehaw’ 10:lakFis 10 10 i o
Lesa than 10-1akhis 05 05
{g) Reseaveh Projecty Ongolag :
Mare than 10 likhs - 05 s i
Lgss than 10 [hkhs. 02: . 2
(@) Consudtancy’ '_': o3
5 {#)  fatents , :
(stcmalicnal ' e 10
Mational C T 07
() "I’olicy Bacumont (Submiitted:toan International
bﬂdyrurgnnlutmn like LING/UNESCOAY0 Banlvintcinatioinl. Maiigbuy Find =
e, o Castval
Government or Siate-Covernment ;
Interhationnl - > . 1
- : 7 ].] !
National | ' _ 7
Siate ) ’ 4 4
(e} Avardsilaliovship : - . ]
Intemaiianal, - 07 ' ' 7.
Natignal g Lli
- Hnviled  loetives / Resource  Persor/  paper
- presendation. in Seminars/ Conferenees/all payper
i Conference Proceedhig's: f[‘spcr iprresenced dn
SeminarsiCorforences and slsc. publisiod.as. full
paper in: Conferonéo Proceesdingzy will be pamuigd
only onee) =
Interndtione! (Abroad) 7 167 i
Inderadlonal {within comiry) s {05
Nogiong} 03 03
State/University- i T i

The Researchiscore for rescarch papersave uld he-augnentod as fellows :
Peer-Reviewed or UGC-|isted Journais {Impact factor 1o be-determined os per Thomson Reuters list).:

i) Paperinceferced jourmals withou impact. factor 5 Points'

3y Paperwith impact factor Jess than 4 10 Points
ity Paper with impact faclor between | snd 2 “ = ‘15 Points
i) Paper with imjpruct faclor bétween 2 and 5 24 Points.
v)  Papur with impact factor benween: 5. and 10 ; 235 Points
vi)  Paper with tmpact (aetor > 10 36 Points

{¢) Two anihors: 70% of totat valne of publication for ench author,
(b} Morethan two.authors: 70% of total valve o plll)iioal io Tor the First/PrincipaliCorvesponding autior and. 30%
of totak value of publication foreath.of the j jnint aufaoss.
Joint Projects: Puincipal. invcsngalm and-Co-investigator would ge; ‘50% ¢ach.



ag
Notey - . ) - ¥
* - Paperpresenied.if part ol-ediladt book or proceuding then#-eaar bz eluimod only once. '
* . Fat:joint su;;cr-\fision-of'm;ah studints, the fonmlh..s.'lw! 3 bu'm.:orlbc';mgj Fcore (o Supeivisor and. Co- *
. sHporviv, Supervisor.and Ca-syipervison, bl shail-get 7. marks cach. :

. ®gn the pupose of na!dulptilng-mcumh score of the temcher, the aonibined -fesenrel soore. ﬁ"bm-ﬂié
. enlegdries of 5(b), Palicy Pocument gnd 6, 14 vifed: lectures/R gsonrce Person/Papor presetitation shail
" have an Upper capping of thiry: puroehi-of (he total research score of the tencher concorned.
N The 1esearch score shall be from |he minisium of three categories out of six calegorics,
L o |Is _ Table:3.A _
Criteria for Short-lsting of Candidates for Intoryiew for tise Post of Agsistant Professors
S.N. .| Académic Record © B[ B Bcore

it Univergitics

JSLETSIT

e

JRiegearok PiibMeationy

-ench rescareh pablicat

{2 miivks for
ions-publishéd

in Peer-Roviewad or BGC-l{steq

A, ,.:j‘t;l"iiiiinl_iil_ii- S 80% & Above~ {5 G0% 1o Tess fan 55% :f0 Jess [45%

. ; 80% =13 1han- 60% = {éss, thin
e : ; [ . [ssu=05
12.  Post-Gradustion 80% & Abave =25 160% to less than 85%:(50% In casgof |

j . 80% 23 Sestiose (non-

Creamy  layer AWy

—t——— _'_______ et Jlaless Iiléh:é‘ﬁ%-b-'z@- -
3. MR i 60% & above =07 "~ 153% 1o joss thay (0% =03 i :
4 | Ph, : kD) ' o
5 TNET with J7 o i el

INET 05 —

03

Janrnals) . ” A
73 .T_:‘nl:hlng“'ost Doota rai_lfl".‘xpor'igil te | 10 ' . 2 i

: md(:l‘;g:]‘aro&enrmﬂi)#.ﬁ :
18. | Awards - T S - e L N
-E;miibnd[-f'ﬂnlitm Lovedl. - o _ = I
(Awards  given . by Infermational
|Organisations) Goveriiment of Indis /
‘{Government of Idig recogivised
National £evel Bodlies) .

State-Lovel | :
—L{Awmids given by State Governmienty |

Filowever,iif the pariod af-a‘mt?k;‘rrg/i’m:quc(md. wxperlence ficlees than.oue your then the mavky shatl be redueed
Proportivnately,
Note:  (A) - (I} MpPhil+ PD Mexithum - 30 Marks.
(i) JREMNETISET Muximam - 07 Masks
Gii) In wwards salegory Maxigive - 03 Marks

:(B}.N tmber of candidales be called for interview $hell be dezided by the concened universitics.
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A
()
Academic. Seore &0
Rescarch Publicitions - 1G
Teaching Exporience 10
Tt - 160 .

€D} Soore shall Be viid for appom otk respeoive Binte SLET/SET Universities! Collcges/
: ; _ Institutions nnly Tables3 B -
Criterta for Slwz"-t-ﬂ':ﬂm;:-or-camlidm_es- for Biterview for the Fost-o £ Assistant 1*
8.N. | Acadenite Recoryg ' Score:

L {Graduption. 60% 10 16SY fhiann) 5395 o tags
' 300 = |9

rofessors inCollgpes

80% & Abpve =31 o 8%

‘hah 60%. = | lessetliai
{16 5% =10
60% to lsss | 55% (5% jn rgseof
80% = 23 SCISTOBC  (noi-
oreamy  laycrfPWD)
1 less than60%. = 20 ;

| 2. | Post-Graduntion 80% & Above =35

—_—

3. M.Phil. o L _ 60%.& dbove = 07 55% todess then 6% - 05
4. |map, T Y - i '
L5 [NETwihIRF : 16 ,

NET - Jos IR 1T F T
_ SLET/SET- i 05 ]
4 6. |Research Publications { 2 marks for |96 ;

each ressarch publicsitions published
in Peer-Reviewed or DGC-listed;
fVotirnyls) sl

7. {Teaching/ Post Boctoral Kxperience |30
% wiarks for onc yesr.ea chi) '

&, Awards
International / Nalional ‘Level : 03
(Awards  given by Iiternatianal
Organisations’ Government of India /
Governmen! gf Indin ECCOgIsSed
Natfona! Level Bodlics)

Staic-level 02
(Avards given by Siate Tloverument)

+ Howover, if the period of teaclring/post:dactoral experionos is less than onc year-then e marks aljal bo
reduced propotivnately. : : .

) | M.Phi, + . Maxinuem 25 Marks
() | IRIZNEI/SET ' 10 Marks
{iii} 1 10 awards catlcgurj} Ma;imuln{ 03 Masks

(B) " Number of candidatos o be called for inteyview shail he decided by the college,
(C) Acsdemie Spore 84 L
Reseureh. Publicalions 06

Teaching Bxperienoc. 39

TOTAL 100
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Tuble 4

S.No.

Aelivity

- SLET/SET score shall bewslidlor appoiniment in respestive.Siate Univeisities/Collieges/ insiill!li!')ifﬁi{f“ i
valy, " . E i T . o

Assessnient Chiterin ang Fldllt,oiulng' V- for Librdrians

- "

3

Grading Cifesia

Regularity of atiending libeary (calealated in
tenms of percentags of days.alended to g’
1ot number of days: hefshe js expected jo-
aitend) g

| While atiending . thelibrary, the individuat
} 15 .expaoted to undertake, inter alfa,

Aolowing items offivork: - :

. Eibrary Resou rea and -Orgamizasion
and maiptenance of books, joumals -
-and repuits,

Provision of Libiary. readior services
sucl as {iterature reirieval sorvices.
10 rescavchers ang. anglysis of
report. . - :
Assistanoe towards
institutiondl website

upduting

90% anl ubove - Guog '
Below 90% bur 80% and-2bove < Satishactory
Legs thah 0% - Not satisfhgtony

Conduct of sem inars/workshops reluted to
iibrary activity or on specific.books or aenre
ol':bogks.

-Satisfactory - 1 National 1 !
fevel seminar/ workshop o+ I institution tevel

Gid*  — | Natiotial level  seminar workshiop -+ }

Statuﬁnsuluiion-Iewl'wrksl}epfs_ﬂmi_nar_

level seminar sorkshop, arf sty
' seminar/

workshop or 4 institation: seminar./ workahop BRT

Unsatistatiory.— ot rauiuga"m_‘asm:lw‘;‘:;eh'!ngofi‘e's-

I . If-library has a cdm‘;illlleﬁ?.lcd dalal;ﬁm-lhm
OR - -

It iibrary does not have o computerized
“} database "

| Sutistactory — At least 99% of

‘Good -~ 100% of physicat baoks and Joumals in compiterized

datnbase, :
physicst-books-and joumals s
compnterized database.

‘| Unsatisfactory — Nog -Taling inder good.or- safisfagtory,
{OR

Good — 100% Catalogue databiasa miaddup 1o dage
Satislactory- 90% catalogiic dutsbase made up 1o date
Unsulisfactory - Gataloguc‘-darabamé-auﬂ-:upi'{rhmtlg
{To 8 vesifiediin random by 1he CAS Tromotion Comimittes)

T FOHedking ventoey and exient & wisnTng
| hooks '

Goud:* Chsked inventory and iissing ook [ess than 0,59
Salisfactory - Checked inventory. and missing hook lesy thay.
1% _

Unsatisfactory - Did not.chepk invenlory

- Or

Cheoked inventory and missing bovks 1% op more, .




4

= YE | (D Digriisationel bosks b in | Good* involved i amy twa saivils Tl
. institution havingno compeierized datbase, Satisfactory-: -Ar-.leasifmue';clivi; y
(ii)  Premotion of tibrary network, Not Satisfactory .  Not involved! undertaken any of tve

(1H)Systems in placey for dissemination of aclivities,
3 'infm'n‘z;latiion relating to bodks andd ollier
TosourCes,

(i-v]ﬁaximm\_ne in college administration gnd:
governance relafed work including wosk
done quring admissions, exantlnations and’
| exteacarricular aotivilies.

(v)Design md offar shior-temt courses for
Isers, '
| (vidPublications .of at least e rescavol | j
paper in UOC approved Journals,

Overall Good : Good:in Ttem i;llilisaliaféei'or;':f’gand in-any two other ffoms maiidiqg-_‘!iemiri. ' _
Gragfing - Salisfactory : Satisfactory in Jtem 3 am’l.sklis'ﬁl.ctot.y:i_'ﬁoed.i'nv.'any-olhert_\m-‘ilenu'mcluﬂingiﬁclh-4.
Not satisfactory . If nei thar.good nor satisfactory.tn ayarall gradig,

| Nofe ; A
(1) lis recommendeg to e 10T teohnology to vonitor the attendance of libricy. ataff: fnd. compute tHe cnter(g:of
ASyesLment.
{2) “The Librasian myst submil'evidence of publ islwd.pp;;er,!par!i:cjpmion certificate for refesherion methodology

course, suecosstul yosearch uidance from. Head . of Dajiartient df_thu-eoltgg.qu_-tjq‘;un sienl, praject somploting.
(3) Thesystem.of Yacking user gricvancas and he-eifont of prisvances. rédiosssl details may alse. bo Wade svailable to

the CAS Promation commitiec, s :
A |
I.l.;'il—ﬁ T 0:5 - ' ' .
— . Assessment Criterls and Mothodelegy for Direstors of: Flysteal Education and Sports
8. No, Activiey , Gradhg Criteria .
h Attendance  calculated  in terms  of | 90qynd above - Goa _
percentages.of days sitended 1o the (otal Above 80 bt beiow 90« Satislactony.-Loss thai 80 - Not
nwminer of days ho is expectedito attend, sufisfactory, :
2, 1 Orghi}iziﬁg;intita'ml,liage-cé;nnalj;ioh 1 Goot - Intra college 'é_'tillii':ié.rjliis'i"ﬁf_'h'-'iﬁ"g;q;'.eflhgi;:;s“:ﬂigﬁip':_!ji'j_éq.-;
: ' Batishhefory -fimra\:f:dilgggjgﬁompe:.ilibqa-m';3.-,-5 disciplines,
Unsatisfaotory - Nefther good  nor
sdtisfactory,

| Institulion  participating i oxtémal | Good - Nationel Jevel c‘t:jmpe!jli,cin;;i:r:;ﬁr- Izast a:ig?.s‘-;df:_s@jpljh& J
computitions “plus State/District lavc‘i-éomp'cti!ibmn: atlieast3 disciplines;. ,
Satisfactory- State lovel sompelition in at {east one |
‘discipline plus district level compelition v al leasl 3
disciplines,

Or District level competition in at leat S diséiplines;
Unsafisfactory Neither good hor satisfactory,
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-

4, " ). Up:gradation of “S$ponts. and Physiegl ;Goud!Sa!isihemryf-Nol;@at‘ixi’aotory,tu=5§f'a’§iggt:e‘d§]§yﬂ|'w=-=;"?|_
RO T mfrastcuctire Wilh scientific and’ | Promaotion comimittec, A

| technologicat fupugs, : , .
‘Revalopnient. g maigtenanee of &
| playfields and Sportd and physical

Etlt!{ialim: facilitios:

5. (At Teast onestudelst of; the instiarion Goail: Tnvolmed inl- any 1wo. acfivities, Satisfactory; |
' Padtigipating in nationgty Stete/ wniversity avtivity ' )

} (for coltege. fovels only) teans, Organitzing. f Not Salisfactory : Noy ilnro‘ivo_d.l“un'{!cmiel_i any A the activitios,

aate/nationalfin tar uniiorsity/iriey colloge | :

leval comparition,  © .

{ (DBeing invited . for voRching g

slutc/vational fove|,

~(iii@rganizing a lonst threo workshops. in,

ayaar. :

(v)Publications of al {9ast oric research.

paper in UGC shproved joarnal,

‘Assiptance in college wdministiation wng

<} eovermuncs: reluted: work: including wark

“{idons diffing . adrnisgions; exmwlnations and

extriturieilar colbge activitics.

| Overall " | Guod: Good in ltom ¥ aqd-vsatlaractorylgood m-any lwo. otfier -itoms, Salisfrotary: Sm:ufhﬁm;y.au Item -}
; Grmun_'g; < and satisfactory/good. in By other two items, Noy: Satisfactory: if either good nor satisfiotory jn -overgll
& Tgrading, BT

[ Notet ~ - - : . ‘ . ‘ e ]
it is:ii:édéinmmglcd to use JCT ieéhﬁology,-lo'imrini:m;"the' aliﬁltr&lglcc of spons and. physioal educaiion il commite the
&ritefis off assessment, ' ;

i The system of trecking user grievances snd the cxten of.gricyance redressal desai Is'may also be made #vallablo:1o the:
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